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Dear Members							     
	
Nisa Bula Vinaka, Namaste and Warm Greetings to you all  
I have esteemed pleasure and with great pride and responsibility I 
present the Annual Report for 2025. This Annual Report is more than 
just a record of the activities for last year. It is a celebration of our 
shared journey, courage, solidarity and our belief in the power of 
collective actions.

I was elected to the position on 19th July 2025 and have served as 
your National Secretary for last eleven months. We have together 
successfully concluded another year of milestone achievements, a 
re�ection of our collective strength, resilience, and commitment to 
advancing rights and welfare of our members.
	

During the year, we have faced many challenges, however together we were able to overcome these 
challenges with determined efforts, commitment, cooperation and support of Union Of�cials and guidance 
from various stakeholders.
	
Our union has continued with its vision and has always taken �rm commitment to ensure our members are 
treated fairly and accorded dignity and justice by their Employers. 
	
Through dialogue, skilful negotiations and solidarity, we were able to make settlement of Log of Claims and 
secured salary increments and important gains and bene�ts for our members. 
	
The main obstacle Union faced during negotiations for Log of Claims was pertaining to in�ation rates. The 
in�ation rate remained negative during greater period of the year and settled at 0.00% at the end of the year. 
As a result, the Union was unable to secure settlement of Log of Claims for members in some organisations.
	
While we re�ect on achievements for the past year our mission for the future remains absolutely clear, to 
protect the rights of workers and ensure our members continue to enjoy the best terms and conditions of 
employment. Together, we will continue to build a union that not only responds to today�s challenges but also 
shapes tomorrow�s opportunities.
	
I take this opportunity to express my profound gratitude to Executive Councillors, the Of�ce Bearers and 
respective Committees for your unwavering support throughout the year and all our members for your solidarity.
My special thanks to my Secretariat Staff, Usha, Maraia, Grace and Penina for your dedication and commitments.
To all stakeholders we sincerely express our deepest appreciation for your cooperation and support.

With Best Wishes

In Solidarity

VISHWA DEO
NATIONAL SECRETARY

National Secretary�s Message
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STANDING ORDERS
The following shall be the Standing Orders applicable 
to the 17th Annual Delegates Conference 58th Annual 
General Meeting of the Fiji Bank & Finance Sector 
Employees Union, unless otherwise amended by the 
meeting itself.

1.	 The Delegates Conference Annual General 
Meeting shall comprise and consist of �nancial 
members, guests, visitors or other persons 
invited by the National President, Assistant 
National Secretary or any other Executive 
Council member and as noti�ed to the meeting 
itself and co-opted individuals who may be 
permitted by the Chairman to speak but shall 
not have the right to vote.

2.	 Seating at the meeting shall be as assigned by 
the Of�cers of the meeting.

3.	 The Of�cers of the meeting shall be the normal 
of�ce bearers of the Union who shall perform 
their functions as required by the Constitution. 
The Executive Council members will assist.

4.	 The Of�cers of the meeting shall be responsible 
for the general organization of the meeting 
which shall include dealing with matters not 
on the agenda as well as laying down of 
conditions governing the conduct of business 
and those of individuals, observers and others, 
drafting of resolutions etc and distribution of 
papers.

5.	 The Of�cers shall advise and act in close 
consultation with the Chairman of the meeting 
who shall be in overall control of the meeting.

6.	 The of�cial language of the meeting shall be 
the English language.

7.	 All members who are in arrears of subscriptions 
shall have the right to speak with the permission 
of the Chair but not to vote.

8.	 Observers or other individuals may also, be 
permitted to address the meeting with the 
permission of the Chair but shall not have any 
voting right.

9.	 The Chairman shall have the right to put time 
limit or any other appropriate restrictions on 
any member or other individuals in order to 
ef�ciently and fairly dispose of the business of 
the meeting

10.	 All matters put to the vote must be by a motion 
and duly seconded by members falling 
under the category as in Standing Order 7 
aforementioned.

11.	 Members falling under the provisions of 
Standing Order 8 aforementioned may be 
disquali�ed from bene�ting from any matter 
put to vote as well as being ineligible to move 
or second any motion.

12.	 All motions, resolutions or amendments to 
motions (other than motions on a point of 
order or procedure) shall be addressed to the 
Chairman, or handed to the Assistant National 
Secretary in writing unless decided otherwise 
by the Annual General Meeting.

13.	 A motion on procedure shall be put to the 
vote immediately. The Chairman may, at his 
discretion, allow one or more members to 
speak in favour of or against such motion if put 
to vote. Motions on procedure shall include the 
following:

	 (a)	 motion to refer the matter back or as 	
	 appropriate;

	 (b)	 motion to postpone consideration of the 	
	 matter /question;

	 (c)	 motion to adjourn or close the debate on
		  a matter / question and pass on as
		  appropriate to put such to a vote.

14.	 Decisions shall whenever possible be reached 
by a general agreement. In the event of a vote 
being taken it shall be by a show of hands 
unless otherwise decided by the Chairman.

15.	 A motion challenging the Chairman�s ruling on 
any matter shall be put to the vote immediately.  
Upon secondment in such an event, the 
Chairman shall vacate the Chair until such 
time as the motion has been dealt with.

The Standing Orders as presented shall be put to the meeting for adoption, prior to proceeding with other business.

Any amendments, additions, deletions shall be made by the members at the meeting itself, and shall not be revoked 
thereafter during the meeting.

National Secretary (4 July 2026)
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Agenda Item 1: Registration and Quorum

1.1. 	 The meeting commenced at 3.30 pm with 
	 238 in attendance
	 MC Wilbur Qumi (ANZ) performed 		
	 duties of MC.

Agenda Item 2 � Address by National
President (NP), Leah Wickham

NP spoke on 3 areas of Union as follows: 

a.	 The �rst Bank started in 1901 as Bank of New
 	 South Wales (now known as WBC) with all
 	 expatriate employees.In 1961 the �rst local (Josaia
 	 Maivusaroko) joined as an employee in the
	 Bank (half century later).  She highlighted
	 employment laws were not as robust in those 
	 days and there was wages disparity between
	 the expatriate and locals. In 1966 local staff got
	 together secretly at Rendezvous Milk bar (now 
	 known as Palm Court) to form a bargaining
	 body so that they could negotiate for better
	 working con ditions for themselves.

b.	 On union matters NP highlighted that: -
	 AGM was the ultimate authority of the Union.
	 Executive Council (EC) nominated by
	 members from the various members 
	 organizations were entrusted to make 
	 decisions in between AGMs.  

These decisions were on Finance, investments,
member bene�ts etc.

	 She reminded members not to Forget the
 	 powers that they hold in union matters and
 	 she encouraged all to educate themselves
	 about the union and its work and hold the
 	 Executive Council accountable when
 	 necessary.

	 This year she added the EC through its policy
	 committee has proposed some amendments
	 to the Union Constitution and these
	 amendments were circulated to members
 	 highlighting the old and proposed changes
 	 with reasons for the changes being proposed.

Minutes of the 16th Annual Delegates Conference (ADC) 
and 57th AGM - held from 3.00 pm on Saturday 19 July 2025 

at the Kshatriya Hall, Des Voeux Road, Suva

Some changes proposed were to put controls 
in place such as how the National Secretary 
position will be de�ned with focus on review 
of Collective Agreements by way of more 
consultations with members, having pocket 
discussions before meetings were held with HRs of 
member organization to �nalize the agreements.

c.	 She added the Union must look beyond
 	 percentage salary increases and focus on
 	 job security, implications of AI and if they can
 	 take over jobs.

She briefed how the FSU Australia was 
incorporating clauses in their Collective 
Agreements to deal with such issues.
She encouraged members to bring issues to 
National Secretary.

NP  acknowledged that work for Executive Council was 
not always smooth.  During the NS elections process 
run by FEO the EC was also required to vet the criteria 
set for the position.  The �rst nomination she added 
was rejected by FEO after which the position was re-
advertised and the 2nd nomination �t the criteria and 
con�rmed for the position of National Secretary.  This 
position she said will later be con�rmed by the AGM 
per agenda of the meeting.
She thanked the EC members who worked behind the 
scenes.

Agenda Item 3 � Address by Assistant National
Usa Kalim (ANS) informed members that former 
National Secretaries term ended in February 2025 and 
acknowledged his service to the Union. 
She added that with leadership experience of Finance 
& Administration Of�cer and former Industrial Relations 
Of�cer members did not feel the lack in leadership 
without a National Secretary for the period elections 
were taking place as their experience was supported 
by the Executive Council to successfully run the 
business of the Union.
She thanked the Executive Council and National 
Treasurer who took charge of �nance matters of the 
Union to make sure Union�s �nancial position was well 
established. She acknowledged his integrity and right 
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and join another union? No, he added as he 
referred all to the full accounts and highlighted 
what will be expected for the yar 2025.
Accounts included two accounts, one for Union 
(not taxed) and one for property accounts 
(taxed).  He spoke about the 3 properties of 
the Union and how the expenses for these 
properties incurred from the union accounts 
was allocated to the property�s accounts.  He 
added higher de�cit was from unions account 
and the property account cushioned the �nal 
de�cit amount with both accounts together.
He added expenses had reduced with 3 staff no 
longer with the Union.  Bigger expenses were for 
AGM, Gratis & Bereavement and Depreciation.
Reference was made to the balance sheet 
showing reduction in cash at Bank, liabilities � 
with loans taken from WBC and Credit union for 
property works.
He summed up by saying that this was not the 
end and good things are to come especially 
with the investments earning rental income and 
thus union could always invest more on training

Matters Arising
NIL

Moved by Ekaki Kena (BSP) and seconded by Matia 
Tuisawau (RBF) that:

Audited Financial Report 2024 was adopted. 

Agenda Item 8 � Adoption of Motions / Resolutions 
(if any), Awareness on Union�s Constitution review, 
voting and adoption of amendments to the 
Constitution rules

Any amendments, additions, deletions shall be made 
by the members at the meeting itself, and shall not 
be revoked thereafter during the meeting.National 
President spoke about the motions received from the 
Executive Council Policy Committee focusing on key 
proposals for amendments as follows: -
	 a.	 Proposal for position of Assistant National 	
		  Treasurer
	 b.	 Executive Council are held meeting 4 times
 		  a year only thus the sub-committees
 		  appointed be tasked to make 
		  recommendations on improvements of
 		  member bene�ts, unions investments,
 		  Secretariat policies on leave, grievance
		  procedures, speak up culture for EC
		  endorsement.
	 c.	 Between AGM�s EC is tasked to make 	

		  decisions 
	 d.	 With recent experience the process of 	
		  National Secretary elections this rule is 	
		  proposed for amendment with changes to
 		  criteria.  With possible changes in law for
 		  Trade Union elections proo�ng the process
		  for fair elections and leave no room for
		  manipulation for the position.
	 e.	 Criteria for NS position was limiting to IR
		  quali�cation hence the proposal to expand 	
		  this to allow for anyone with HR/ Employment
 		  Law to apply.
	 f.	 Duties of NS review � position not to allow 	
		  position holder to use position or unions 	
		  resources for political leverage or other intent
 		  as FBFSEU is apolitical. 

She informed members that members will be required 
to vote on the motion to amend the Unions constitution.
Kinijoji Bakoso explained the process of voting, how the 
QR code can be used and anyone facing dif�culties 
could always use a ballot paper for manual voting.
142 members cast votes electronically
71 members cast votes manually by secret ballot.

Results declared as follows: -
213 votes cast
198	 voted Yes (132 electronic + 66 manual)
15	 voted No (10 electronic + 5 manual)

Agenda Item 9 - Appointment of Auditor 205

Moved by Matia Tuisawau (RBF) and seconded by 
Anton Chung (ANZ) members endorsed: -

�That Excellence Accountants be appointed to audit 
the Union�s accounts for the year 2025.

Unanimously Carried�.

Agenda Item 10 � Con�rmation of National Secretary�s 
position

National President informed members about the 
process taken by the Fijian Elections Of�ce (FEO) to 
carry out the elections for the National Secretary�s 
position.  
She advised that FEO had con�rmed Vishwa Deo 
(former IRO of the Union) as the Union�s new National 
Secretary.

Moved by Timothy Lala (ANZ) and seconded by 
Michael Chambers position of National Secretary was 
con�rmed.
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ACTIVITIES REPORT: JULY 2025 � MAY 2026
It gives me immense pleasure to present my �rst 
Activities Report to update you all on what we have 
done after the AGM which was held on 19/7/25 at 
Kshatriya Hall, Des Voeux Road, Suva.
I thank all who took time out from their busy schedules 
to attend the AGM.  

Suva AGM
All Executive Council members � thank you for 
assisting at the AGM in one way or another and I am 
sure members did notice you all in your white t-shirts 
with union logo.  

Your assistance during registration, taking care of IT 
matters, online voting, at the grog and liquor bar was 
a great help.

To the scrutineers 
for tallying online 
and manual voting 
for Constitution 
amendments � thank 
you for the support.

Members from 
the West and 
Branch committee 
members � your 
presence was noted 
with appreciation.

MC 
Wilbur Qumi � you were awesome and kept the 
members entertained when they looked bored.  Quiz 
questions were asked at the right time and Parmin 
Kumar from SCGF was very happy to receive his prize.

Leah Wickham, 
Anton Chung 
and Hina Khan 

all of ANZ - thank you for staying till 
the end to assist Secretariat staff 
load things and take back to the of�ce we salute you.  
And Cherry Vaurasi � bar supervisions was a task well 
handled.

Ladies in the of�ce� good job

And the grog 
team- thank 
you for posing � 
looking 
sideways!!

AGM feedback survey - We greatly 
appreciate and thank all those who took out time 
to respond and we assure you all that all concerns 
raised (positives and negatives) were presented to 
the Executive Council at its quarterly meeting on 12 
September 2025.  Your concerns have been taken on 
board and we hope to improve on issues raised in the 
survey.
All in all � we know that you all enjoyed and entertained 
us when the DJ stopped. 





https://m.facebook.com/profile.php?id=61584884090359&name=xhp_nt__fb__action__open_user


https://docs.google.com/presentation/d/1vjdXZLSKfx-Zmt4tte4LBkEvt_I_2SEk?rtpof=true&usp=drive_fs


https://drive.google.com/open?id=1PjV5owvypR0QEniIvhgl87EZCADyHhnj&usp=drive_fs
https://fbfseu.org.fj/wp-content/uploads/2026/03/Renewal-Terms-2026-to-2027.pdf
https://fbfseu.org.fj/wp-content/uploads/2026/03/Bulkbilling-Doctors.pdf
https://fbfseu.org.fj/wp-content/uploads/2026/03/Pharmacy-List.pdf
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Union acknowledges the following members for their support and 
guidance we received from members who retired during the term. 

Thank you all for being part of the Union and having faith to 
continue your membership during dif�cult times the Union had at times

Alisi Cavu (HA)	 Nemia Waqabuli (BSP)	 Elenoa Lilidamu (WBC)

Mushtar Begam Ali (WBC)	 Teresia Bolakoro (WBC)	 Vuli Tavaga (WBC)

Elenoa Bulamaibau (WBC)	 Sereseini Rere (ANZ)	 Joape Ravula (ANZ)

Sarah Fong (ANZ)	 Raman Deo Prasad (ANZ)	 Clara Saukawa (ANZ)

Miriama Waqa (ANZ)	 Nanise Lewanitaci (ANZ)	 Josephine Miller (ANZ)

Amelia Veibataki (ANZ)	 Jai Chand (ANZ)	 Sarila Wati (PRB)

Josua Usumaki (RBF)	 Mereseini Navela (ANZ Pac Ops)	 Pracilla Rohit (WBC)

Viniana Taukei (ANZ)	 Adi Vaciseva Rokotuinaceva (WBC)

Artika Prasad (WBC)	 Ronita Singh (WBC)	

Anjini Bukash (WBC)

And our prayers for the following members who lost their dear ones during the term.

May the LORD grant you all strength, courage and consolation to accept your loss 
and may HE grant your loved one�s eternal rest in heaven

Orisi Matakasa (WBC)	 Sagar Prasad (BOB)	 Kohinoor Deo (FTU CTCL)

Tevita Tabua (PRB)	 Ulamila Tasere (WBC)	 Sakiusa Vaka (PRB)

Cynthia Rajalingam (BSP)	 Susan Lagonilakeba (BSP)	 George Ena (ANZ)

Sebastian Neel (ANZ)	 May Banivanua (BSP L)	 Shahil Prasad (BOB)

Wendy Elder (RBF)	 Sitiveni Tabua (PRB)	 Monica Manufolau (ANZ Pac Ops)

Alanieta Ranadininaceva (BOB)	 Nai Cabemaiwai (WBC)	 Penioni Verenakadvu (RBF)

Semi Momoedonu (ANZ)	 Mohammed Sohail Khan (ANZ)	 Watisoni Sugumai (BSP)

Viliame Ketenalagi (RBF)	 Mareta Raqona (ANZ)	 Lavenia Waqaninavatu (WBC)

Adi Ivamere Koula (ANZ)	 Reenal Rajni Lata (NIA)	 Fazia Bi (ANZ Pac Ops)

Ada Danial Tawake (BSP)	 Kushal Chand (NIA)

Saviriano Yaqovu (BSP)	 Sarishma Prasad (NIA)
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Committee Members 

Ana Navuku (LICI) Shirlyn Lakhan (ANZ) Nilesh Karan (SCGF) Orisi Sadria 
(Bred Bank)

Asena Dauveiqaravi 
(BSP L)

Ashneel Sagar (BOB) Setariki Nuku (FNPF) Wilbur Qumi (ANZ 
PAC OPS)

Cherry Vaurasi (ANZ) Akash Suraj (BOB) Kushal Chand (NIA) Arishma Singh (HFC)
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Liaison Of�cers � West Branches
		 SIGATOKA		
ANZ	 Suluana Nadredre
BRED	 Tarusila Sea

BSP BANK	 Josaia Vularewa
FDB	 Waisale Lasekula
FNPF	 Lusiana Kunagale
WBC	 Manoa Malau 

	 NADI	  	  
ANZ	 Laisa Susu

BOB	 Avron Prakash
BRED	 Dionisia Niurua
BSP	 Susan Lagonilakeba

FDB	 Mohammed Jaffar

FNPF	 Errol Taylor
NIA	 Ashneel Lal

SCGF	 Sarvesh Sagar
WBC	 Eric Ashley 

		 NADI NAMAKA	
ANZ	 Zubhair Shah

BRED	 Ruth Lanyon
BSP	 Parveen Deo

 WBC	 Mosese Lewaravu		

	 LAUTOKA		
ANZ	 Adi Litia Miriama
BOB	 Amit Kumar
BSP	 Michael Chambers

BRED	 Lui Robanakadavu
FNPF	 Darryn Howard

HA	 Navneet Chand
LICI	 Jope Tuka

NIA	 Kushal Chand

SCGF	 Nilesh Karan

WBC	 Shainaz Ali
 ANZ	  

	 BA		
ANZ	 Anshu Sharma
BOB	 Akash Suraj
BSP	 Pauliasi Vueti
FDB	 Salwin Kumar

FNPF	 Zoheb Khairati
SCGF	 Asish Kumar
WBC	 Sheik Khan

	 TAVUA	  	  
BSP	 Vika Naikau

SCGF	 Parmin Kumar

	 RAKIRAKI	  	  
FDB	 Ashnil Chand

SCGF	 Harish Sahay
WBC	 Fazilat Begun

	 NAUSORI		
ANZ	 Kelevi Bitu
BOB	 Waqanivalu Seritoga Leleiwasa

BRED	 Ranjana Devi
BSP	 Ajeshwar Sharma

FDB	 Mosese Matasau

WBC	 Onisimo Kuru

Vanua Levu Branches
	 LABASA		
FDB	 Mohd Fareed

BSP	 Sewak Chand Raj
ANZ	 Ashneel Chand
WBC	 Navil Chandra

BOB	 Prashant

PRB	 Sarila Chand

SCGF	 Ranita Shivanji

LICI	 Ravinesh Audh
	  	  

	 SAVUSAVU		
FDB	 Kashnil Prasad

BSP	 Ajendra Deo

	 Sorovesi Naliga

WBC	 Lalita Chand
	  	  

	 SEAQAQA		
FDB	 Kusitino Ratumainaceva

		 Niyaz Shah

	 TAVEUNI		

BSP	 Litea Senimoli
FDB	 Nagvin Richard
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INDUSTRIAL RELATIONS REPORT
1.0 INTRODUCTION	
Dear Brothers and Sisters, it is with esteem pleasure I extend a very warm 
and hearty welcome to all members to the AGM. We truly value your 
commitments and indeed grateful for taking out your precious time during 
the weekend to participate in the AGM. This unequivocally demonstrates 
your resolute support and enduring solidarity with the Union.

As per Agenda item, I have immense pleasure to present the Industrial 
Relations Report of the Union for the period July 2025 to June 2026.

2.0 STAFFING
The NS is currently solely carrying out all functions pertaining to IR matters. 
The Secretariat Staff provide support services to assist the NS.
We hope to �ll the vacant IRO position in near future. 

3.0 UNION � CORE FUNCTION 
Industrial Relations (IR) is the core function and the main reason for existence of Trade Unions. Trade unions play a 
crucial role in advocating for workers� rights, negotiating better working conditions through Collective Bargaining 
and providing support and services to their members.

4.0 GLOBAL ECONOMY
Middle East con�ict will drastically affect growth and cause in�ation to escalate in developing Asia and the Paci�c. 
Illustrative analyses indicate that, in a severe-crisis scenario in which energy prices rise signi�cantly above their 
March 2026 levels and stay elevated through the �rst quarter of 2027, regional growth could be 1.3 percentage 
points lower and in�ation 3.2 percentage points higher over 2026-2027. Additional risks stem from lagged effects 
of higher fertilizer prices on agricultural production and food in�ation, as well as heightened �nancial market 
volatility, which could exacerbate vulnerabilities in highly leveraged and externally dependent economies. (Source 
� ADB Report � April 2026)
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10.0 GENERAL ELECTIONS
The Coalition Govt�s four year term will be concluding this year and the Supervisor of Elections has announced that 
the earliest possible election date is August 8, 2026, with the latest being February 2027.

As citizens we should all exercise our democratic rights to cast our votes and elect the Govt. which can serve best 
interests of workers.

11.0	 INDIVIDUAL GRIEVANCES
All grievances received from members is always given utmost priority and such matters are dealt with in accordance 
with CA and ERA and other relevant legislations.

The table (1) below shows all grievances received and its current status: -

		  NO. OF 	 NATURE OF
	 ORGANISATION	 GRIEVANCES	 GRIEVANCE	 STATUS UPDATE

	 BOB	 1	 Breach of contract 	 Matter has been settled outside court.
			   and unfair treatment	 Had negotiations with CEO and 
				    member has received required 
				    bene�ts.
				    Notice of discontinuance was �led in 	
				    Employment Court and case is 		
				    disposed. 

FDB	 1	 Transfer Issues	 The matter has been resolved 		
				    upon negotiations with the 			 
				    Management.

PRB	 2	 Unlawful & 	 The Grievance was �led with Mediation
			   Unjusti�ed termination 	 services. Mediation has concluded 		
				    and no settlement. The case is in 
				    Tribunal and hearing is scheduled 		
				    in August.

			   Unfair notice � non	 The Grievance has been �led with 
			   renewal of contract	 Mediation  First mediation was 		
				    held on 11/5/26.

FNPF	 2	 Unfair Dismissal and 	 The ruling on the matter was delivered
			   compensation 	 by Arbitration Court on 12/12/26. 
				    The Ruling was in our favour and the 	
				    member has already been paid 		
				    compensation of $25,000 by the
				    Employer

			   Unfair Dismissal and 	 This was a long pending case from
 			   compensation	 2009. It is rather unfortunate that our 	
				    former member passed away and
 				    hearing on the matter could not 
				    proceed as he was the sole witness. 	
				    The case is closed.

BSP	 2	 Unjusti�ed Dismissal 	 The Grievance has been �led with 		
				    Mediation. First Mediation was held 		
				    on 18/5/26

			   Unjusti�ed Dismissal	 The Grievance has been �led with 		
				    Mediation. First Mediation was held 		
				    on 18/5/26
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9	 ANZ	 The new LOC has been submitted for negotiations for new successor agreement 	
		  for next three years. The Union has been further engaged in negotiations with
 		  the Management on matters regarding organization restructure and 			 
		  redundancies. Some of our members were given redundancies and some have 	
		  also taken voluntary redundancies. These members have received redundancy 	
		  bene�ts as per the CA.

10	 RBF	 The new successor salary agreement for the period 1/8/25 to 31/7/28 has been
 		  signed and duly registered. Our members have received increments as per the 	
		  agreement.

11	 Queensland Ins.	 Parties had constructive discussions in regards to Part B, terms and conditions on
		   31/10/25. The new LOC has been submitted and we will be engaging in 		
		  negotiations as per agreed schedule.

12	 BRED Bank	 New LOC for 2026 will be submitted later this year for negotiations.

13	 BOB	 The LOC for 2025 � 2026 had already been submitted. We have commenced 	 	
		  negotiations and hope to settle Part A (COLA) in due course. There are other
 		  important matters, in regards to terms and conditions that has been submitted in 	
		  LOC. We will continue negotiations on these matters and also wish to commence 	
		  review of CA.

14	 FDB	 Members have received salary increments for 2026 as per the agreement. The 
		  LOC will be submitted later this year for negotiations for new successor 			
		  agreement for next three years. 
		  NS has met CEO and Management team and both parties will engage as per 		
		  agreed schedule to commence negotiations on successor agreement and
		  review of CA. 
		  The JEE will be undertaken as per MOA signed by parties. We are waiting for 		
		  the JEE report.

15	 BSP Life	 Salary increments for 2026 has been settled and members have been paid. 		
		  Review of CA is currently on hold and will recommence once both parties 
		  mutually agree on certain issues.

16	 FTU-CTCL	 The new LOC for 2026 will be submitted later this year.

17	 FPCU	 Ruling on the matter was in our favour. The defendant, however has �led an 
		  appeal and the matter is before the Employment Court

18	 HFC	 The Union has been dealing with the Management to commence negotiations 	
		  for the Collective Agreement. The CEO has shown reluctance to engage in 		
		  discussions. We will deal with matter in accordance with ERA

NO	 ORGANISATION	 STATUS UPDATE

Westpac � Three-year Successor Agreement Signed Settlement of LOC � 2026 � MOA � BSP Life
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Minutes of the 46th
Vanua Levu Branch AGM held from 5.15 pm on 21 June 2025 

at Fiji Football Association (FFA) Hall

Agenda Item 1 � Registration of members 

The meeting commenced at 5.15 pm with 49 in 
attendance.

Mohammed Saiyum (FDB) performed duties of MC.

Agenda Item 2 � Welcome by Branch President

Branch President Bro Rajneel Maharaj thanked and 
welcomed everyone. It was a privilege to see a good 
number to attend AGM despite being a Saturday. He 
asked Michael Chambers to open with prayer. He 
shared on the following:

�	 Banks and �nance organizations are trusted by 	
	 our customers
�	 Organizations need to be operational even in 	
	 crisis.
�	 We all need to works together to keeps things 	
	 running
�	 Thanks to Union via which so many grievances 	
	 has been resolved 
�	 Union continues to �ght for us thus making things 	
	 much easier at our workplaces.
�	 Fiji Elections of�ce has called nominations for 	
	 National Secretary (NS) so soon we will get good 	
	 news on who will be our next NS.

He �nalized with saying we need to achieve together 
and celebrate unity.

Agenda Item 3 � Address by National President

National President sister Leah Wickham (ANZ Pac 
Ops) welcomed everyone. She shared that she visited 
Labasa for the �rst time and was very happy. She 
found North very friendly and welcoming. Things she 
shared as follows:

�	 Elections for NS was called sometimes in April 	
	 and there was one nomination which was for our 	
	 former NS Anit however since elections are run by 	
	 Fiji Elections Of�ce, his nomination was rejected 	
	 as per their requirement to have no breaches.

	 Elections was called again and our IR of�cer 
	 Vishwa was nominated. Since there was no 	
	 other nomination, no voting is needed and his

 	 name is under process by FEO as per their
 	 normal process and procedures. Once 		
	 everything is cleared, NS con�rmation will be 	
	 announced. 

�	 She mentioned that it is important to know how 	
	 Executive council is formed and who is sitting in 	
	 this position.

�	 She advised that there was a motion that was 	
	 circulated to all members. She will share more 	
	 later. 

�	 She also said that data update is being done by 	
	 Union of�ce which is very vital for the running of 	
	 of�ce.  

	 Agenda Item 4 � Address by Assistant 
	 National Secretary

	 Assistant National Secretary (ANS) Sister Usa 	
	 Kalim greeted everyone. She said she was very 	
	 excited to be here in Labasa and also happy to
 	 see the network. She mentioned that Union has
 	 done so much for us. Credit union (CU) is giving 	
	 loans and we should all be a member and enjoy 	
	 this bene�t.

	 She advised that only 5 members are in the CU 	
	 from Vanualevu Branch. Encouraged others 	
	 to join and use the bene�ts as described in 	
	 Union�s website.

	 She shared that there are so many bene�ts in 	
	 our Union which means that you are not only 	
	 paying but also getting back. She said Union 	
	 is investing in properties so that it has more 	
	 income and not only run by the subs of $6. These 	
	 additional income gives us so much bene�ts 	
	 and better running of union functions.

	 She asked everyone to feel free to call the Union 	
	 of�ce whenever they need to. Executive Council 	
	 (ExCo), branch president and branch committee 	
	 is also reachable anytime. She said Rajneel is 	
	 visiting meetings in Suva every quarterly and 	
	 shares on branch activities and issues.





Annual Report 2026 					                	                     37

Voting outcome will be shared later by the Union 
Of�ce. 

Agenda Item 9 - Con�rmation of National 
Secretary�s position

This was covered by National President in Agenda 
Item 3. 

Agenda Item 10 - Any Other Business with The 
Permission of the Chair

Nil

Vote of thanks

Branch President Bro Rajneel thanked everyone for 
making this a beautiful AGM. He said Vinaka Vakalevu 
to ExCo members for visiting this AGM. He thanked 
National Treasure for approving AGM budget. He said 
for members to drink but do not drive, be safe and 
have a wonderful evening.
	
	 Michael ended with a prayer and blessed the 	
	 dinner.  He did 3 cheers for the branch AGM and 	
	 asked everyone to enjoy.

	 With no further business the meeting ended at 	
	 7.20 pm

	 Sebastian Neel Chand 
	 Branch Secretary
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BOARD MEMBERS

OFFICE BEARERS

CHAIRMAN

Asesela Volavola (RBF)

TREASURER SECRETARY

Kinijoji Bakoso (FDB) Melida Rupeti (RBF)
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Bula vinaka Members,

As we re�ect on 2025, our efforts have been guided by a clear and 
balanced focus. These are: strengthening how we govern, maintaining 
�nancial stability, and preparing the Credit Union for the future.

Throughout the year, we took meaningful steps to reinforce our 
governance framework. The amendment of our By-Laws and the 
formalisation of the Supervisory Committee have strengthened 
oversight, accountability, and transparency. These improvements 
are not just procedural; they set a solid foundation that ensures we 
are better prepared to meet evolving regulatory expectations and 

operate with greater con�dence and clarity moving forward.

At the same time, we remained disciplined in safeguarding our �nancial position while continuing to deliver 
value to our members. Despite economic pressures and rising costs, we successfully distributed $10,879 
in dividends while also committing $25,000 toward investment in RBF Viti Bonds. Careful management 
of cash �ow allowed us to meet member needs, whether through loans, withdrawals, or returns; without 
disruption. These outcomes re�ect a steady and responsible approach, ensuring that we are not only 
meeting today�s expectations but also protecting tomorrow�s sustainability.

Alongside this stability, we have taken important steps towards modernising and growing the Credit 
Union. The introduction of M-Paisa digital payments on a pilot basis marks a shift towards a more ef�cient, 
accessible, and convenient service delivery. We have approached this change carefully, incorporating 
strong controls, veri�cation processes, and monitoring systems to safeguard member funds while 
embracing innovation. Beyond this, we have continued to explore opportunities to expand membership, 
improve our records systems, and identify new income streams that will support long-term growth.

Together, these efforts have strengthened our position, giving us a more resilient structure, a stable 
�nancial base, and a clearer pathway toward a more modern and responsive organisation.

As we look ahead to 2026, we do so with purpose and con�dence. Our focus will be to build on these 
gains, continuing to strengthen governance, improving our �nancial strategies, expanding digital services 
and enhancing member engagement. These priorities will ensure that we remain relevant, ef�cient, and 
aligned with the needs of our members in a changing environment.

To conclude, I would like to extend my sincere appreciation to the Board, the Supervisory Committee, 
Union Executive management and staff for their dedication, guidance and support throughout the 
year. Most importantly, I thank you, our members, for your continued trust and commitment. As we move 
forward, we do so together. The progress made in 2025 is only the beginning and with your support, 2026 
holds even greater opportunities for growth, innovation, and shared success.

Vinaka
Asesela Volavola.

Chairmans Message
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 	 Order 8 aforementioned may be disquali�ed 
	 from bene�ting from any matter put to vote as weil
 	 as being ineligible to move or second any motion.

12.   	All motions, resolutions or amendments to motions
 	 (other than motions on a point of order or 	
	 procedure) shall be addressed to the Chairman,
 	 or handed to the Secretary in writing unless
	 decided otherwise by the Annual General
 	 Meeting.

13. 	 A motion or procedure shall be put to the vote 	
	 immediately. The Chairman may, at his discretion,
 	 allow one or more members to speak in favour 	
	 of or against such motion if put to vote. Motions 	
	 on procedure shall include the following:

	 a. motion to refer the matter back or as appropriate

	 b. motion to postpone consideration of the 	
		  matter/question.

	 c. motion to adjourn or close the debate on a 	
	 matter/question and pass on as appropriate to 	
	 put such to a vote.

14. 	 Decisions shall whenever possible be reached 	

	 by a general agreement. In the event of a vote 	
	 being taken it shall be by a show of hands unless 	
	 otherwise decided by the Chairman.

15. 	 A motion challenging the Chairman�s ruling on 	
	 any matter shall be put to the vote immediately,
 	 upon secondment in such an event, the Chairman
 	 shall vacate the Chair until such time as the
 	 motion has been dealt with.
	 The Standing Orders as presented shall be put
 	 to the meeting for adoption, prior to proceeding 
	 with other business. Any amendments, additions,
 	 deletions shall be made by the members at the
 	 meeting itself, and shall not be revoked thereafter 	
	 during the meeting

	 The Standing Orders as presented shall be put
 	 to the meeting for adoption, prior to proceeding 
	 with other business. Any amendments, additions,
 	 deletions shall be made by the members at the
 	 meeting itself, and shall not be revoked thereafter
 	 during the meeting.

	 Asesela Volavola

	 Chairm

Not much activities took place apart from the 
quarterly Board meetings held on the following 
dates in 2025: -

	 21/5/25	 17/6/25
	 30/7/25	 10/9/25
	 19/11/25

The �rst Board meeting for 2026 was held on 11 
March 2026
Membership �uctuated and stands at 150 in 
2026.  New members joined during the period 
31/7/25 � 31/12 25 received incentives of $50 
and $5 membership fees. Dividend declared for 
2025 was $10879 and shared between current 
members.

Credit Union Activities
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LET�S REMAIN UNITED

Your Union advocates for fair wages, 

better working conditions to protecting 

the rights of Union members. 

To be successful we MUST remain united. 

For united we stand and 
divided we fall.

We need to be resilient, dedicated 

and committed to our core principles and 

values that our Union represents.

Together, we can continue to achieve 

our goals to ensure our voice is heard 

and we can negotiate for what is 

best for all members.
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