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National President’s Message
Dear Comrades,

As we reflect on the year that has been, I’m humbled to once again 

share a few words as your National President.

A heartfelt vinaka vakalevu to my fellow Office Bearers, our National 

Secretary, Executive Council members, our Finance & Administration 

Officer, and the entire Secretariat team; the steady engine room of our 

Union. Your continued support, guidance, and hard work ensure that 

we remain grounded in our mission and responsive to the needs of 

our members. Day in and day out, you deliver with dedication, often 

behind the scenes, and it does not go unnoticed.

As we look ahead, amidst ongoing economic challenges and rising 

cost of living pressures, further amplified by the uncertainty created by 

global geopolitical tensions; one thing remains clear: our Union must continue to strengthen its connection 

with its members. You can expect to see increased engagement in the coming year, particularly through 

more regular communication and greater efforts to seek your feedback on the services we provide. Your voice 

remains at the heart of everything we do, and we are committed to listening, learning, and improving.

We also encourage all members to take the opportunity to connect with and get to know your Executive 

Council representatives. They are there to support you, and you have every right to expect your voice to be 

heard, particularly on matters that affect you, including collective bargaining and workplace concerns. A 

strong and engaged membership is key to ensuring that we continue to advocate effectively on behalf of all.

We are also placing a strong focus on encouraging greater participation across our membership. In particular, 

we want to see increased engagement and representation from our women and youth members. Our Union is 

strongest when it reflects the diversity of its membership, and we all have a part to play in creating opportunities 

for new voices to be heard.

Beyond supporting the oversight of the Union’s operations, I am personally committed to encouraging greater 

representation at the Council level from women and youth. This is not just about inclusion; it is about building 

the next generation of leaders and ensuring that our Union continues to evolve, remain relevant, and stand 

strong in the years ahead.

Let us remember, as always, that the Union is the collective strength of its members. Each of you plays a vital 

role in shaping who we are and where we are going.

Thank you for your continued support, your trust, and your belief in what we stand for.

In solidarity, 

Leah Wickham 
NATIONAL PRESIDENT
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Dear Members							     
	

Nisa Bula Vinaka, Namaste and Warm Greetings to you all  
I have esteemed pleasure and with great pride and responsibility I 

present the Annual Report for 2025. This Annual Report is more than 

just a record of the activities for last year. It is a celebration of our 

shared journey, courage, solidarity and our belief in the power of 

collective actions.

I was elected to the position on 19th July 2025 and have served as 

your National Secretary for last eleven months. We have together 

successfully concluded another year of milestone achievements, a 

reflection of our collective strength, resilience, and commitment to 

advancing rights and welfare of our members.
	

During the year, we have faced many challenges, however together we were able to overcome these 

challenges with determined efforts, commitment, cooperation and support of Union Officials and guidance 

from various stakeholders.
	

Our union has continued with its vision and has always taken firm commitment to ensure our members are 

treated fairly and accorded dignity and justice by their Employers. 
	

Through dialogue, skilful negotiations and solidarity, we were able to make settlement of Log of Claims and 

secured salary increments and important gains and benefits for our members. 
	

The main obstacle Union faced during negotiations for Log of Claims was pertaining to inflation rates. The 

inflation rate remained negative during greater period of the year and settled at 0.00% at the end of the year. 

As a result, the Union was unable to secure settlement of Log of Claims for members in some organisations.
	

While we reflect on achievements for the past year our mission for the future remains absolutely clear, to 

protect the rights of workers and ensure our members continue to enjoy the best terms and conditions of 

employment. Together, we will continue to build a union that not only responds to today’s challenges but also 

shapes tomorrow’s opportunities.
	

I take this opportunity to express my profound gratitude to Executive Councillors, the Office Bearers and 

respective Committees for your unwavering support throughout the year and all our members for your solidarity.

My special thanks to my Secretariat Staff, Usha, Maraia, Grace and Penina for your dedication and commitments.

To all stakeholders we sincerely express our deepest appreciation for your cooperation and support.

With Best Wishes

In Solidarity

VISHWA DEO
NATIONAL SECRETARY

National Secretary’s Message
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Fiji Bank’s & Finance Sector Employees Union
17th Annual Delegates Conference (ADC) + 58 th 

Annual General Meeting Saturday 4 July 2026. Suva

AGENDA

1	 Registration of members

2	 Address by National President

3	 Address by National Secretary

4	 Adoption of Agenda and Standing 		

	 Orders.

5	 Receiving and adoption of 16th ADC & 		

	 57th AGM minutes held on 19/7/25

6	 Presentation and adoption of Reports: 

	 (a)	 Activities Report 

	 (b)	 Financial Report 2025

7	 Election of Scrutiny Committee 

	 (if required)

8 	 Adoption of Motions & Resolutions (if any), 	

	 Awareness on Unions Constitution review, voting 	

	 and adoption of amendments to the 		

	 Constitution rules (ref EC motions 2026)

9 	 Confirmation of positions of Branch Committee 	

	 members, Executive Council and Office Bearers

10	 Appointment of Auditor for 2026

11	 Any other business with the permission of the 	

	 chairman
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STANDING ORDERS
The following shall be the Standing Orders applicable 
to the 17th Annual Delegates Conference 58th Annual 
General Meeting of the Fiji Bank & Finance Sector 
Employees Union, unless otherwise amended by the 
meeting itself.

1.	 The Delegates Conference Annual General 
Meeting shall comprise and consist of financial 
members, guests, visitors or other persons 
invited by the National President, Assistant 
National Secretary or any other Executive 
Council member and as notified to the meeting 
itself and co-opted individuals who may be 
permitted by the Chairman to speak but shall 
not have the right to vote.

2.	 Seating at the meeting shall be as assigned by 
the Officers of the meeting.

3.	 The Officers of the meeting shall be the normal 
office bearers of the Union who shall perform 
their functions as required by the Constitution. 
The Executive Council members will assist.

4.	 The Officers of the meeting shall be responsible 
for the general organization of the meeting 
which shall include dealing with matters not 
on the agenda as well as laying down of 
conditions governing the conduct of business 
and those of individuals, observers and others, 
drafting of resolutions etc and distribution of 
papers.

5.	 The Officers shall advise and act in close 
consultation with the Chairman of the meeting 
who shall be in overall control of the meeting.

6.	 The official language of the meeting shall be 
the English language.

7.	 All members who are in arrears of subscriptions 
shall have the right to speak with the permission 
of the Chair but not to vote.

8.	 Observers or other individuals may also, be 
permitted to address the meeting with the 
permission of the Chair but shall not have any 
voting right.

9.	 The Chairman shall have the right to put time 
limit or any other appropriate restrictions on 
any member or other individuals in order to 
efficiently and fairly dispose of the business of 
the meeting

10.	 All matters put to the vote must be by a motion 
and duly seconded by members falling 
under the category as in Standing Order 7 
aforementioned.

11.	 Members falling under the provisions of 
Standing Order 8 aforementioned may be 
disqualified from benefiting from any matter 
put to vote as well as being ineligible to move 
or second any motion.

12.	 All motions, resolutions or amendments to 
motions (other than motions on a point of 
order or procedure) shall be addressed to the 
Chairman, or handed to the Assistant National 
Secretary in writing unless decided otherwise 
by the Annual General Meeting.

13.	 A motion on procedure shall be put to the 
vote immediately. The Chairman may, at his 
discretion, allow one or more members to 
speak in favour of or against such motion if put 
to vote. Motions on procedure shall include the 
following:

	 (a)	 motion to refer the matter back or as 	
	 appropriate;

	 (b)	 motion to postpone consideration of the 	
	 matter /question;

	 (c)	 motion to adjourn or close the debate on
		  a matter / question and pass on as
		  appropriate to put such to a vote.

14.	 Decisions shall whenever possible be reached 
by a general agreement. In the event of a vote 
being taken it shall be by a show of hands 
unless otherwise decided by the Chairman.

15.	 A motion challenging the Chairman’s ruling on 
any matter shall be put to the vote immediately.  
Upon secondment in such an event, the 
Chairman shall vacate the Chair until such 
time as the motion has been dealt with.

The Standing Orders as presented shall be put to the meeting for adoption, prior to proceeding with other business.

Any amendments, additions, deletions shall be made by the members at the meeting itself, and shall not be revoked 

thereafter during the meeting.

National Secretary (4 July 2026)
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Agenda Item 1: Registration and Quorum

1.1. 	 The meeting commenced at 3.30 pm with 
	 238 in attendance
	 MC Wilbur Qumi (ANZ) performed 		
	 duties of MC.

Agenda Item 2 – Address by National
President (NP), Leah Wickham

NP spoke on 3 areas of Union as follows: 

a.	 The first Bank started in 1901 as Bank of New
 	 South Wales (now known as WBC) with all
 	 expatriate employees.In 1961 the first local (Josaia
 	 Maivusaroko) joined as an employee in the
	 Bank (half century later).  She highlighted
	 employment laws were not as robust in those 
	 days and there was wages disparity between
	 the expatriate and locals. In 1966 local staff got
	 together secretly at Rendezvous Milk bar (now 
	 known as Palm Court) to form a bargaining
	 body so that they could negotiate for better
	 working con ditions for themselves.

b.	 On union matters NP highlighted that: -
	 AGM was the ultimate authority of the Union.
	 Executive Council (EC) nominated by
	 members from the various members 
	 organizations were entrusted to make 
	 decisions in between AGMs.  

These decisions were on Finance, investments,
member benefits etc.

	 She reminded members not to Forget the
 	 powers that they hold in union matters and
 	 she encouraged all to educate themselves
	 about the union and its work and hold the
 	 Executive Council accountable when
 	 necessary.

	 This year she added the EC through its policy
	 committee has proposed some amendments
	 to the Union Constitution and these
	 amendments were circulated to members
 	 highlighting the old and proposed changes
 	 with reasons for the changes being proposed.

Minutes of the 16th Annual Delegates Conference (ADC) 
and 57th AGM - held from 3.00 pm on Saturday 19 July 2025 

at the Kshatriya Hall, Des Voeux Road, Suva

Some changes proposed were to put controls 
in place such as how the National Secretary 
position will be defined with focus on review 
of Collective Agreements by way of more 
consultations with members, having pocket 
discussions before meetings were held with HRs of 
member organization to finalize the agreements.

c.	 She added the Union must look beyond
 	 percentage salary increases and focus on
 	 job security, implications of AI and if they can
 	 take over jobs.

She briefed how the FSU Australia was 
incorporating clauses in their Collective 
Agreements to deal with such issues.
She encouraged members to bring issues to 
National Secretary.

NP  acknowledged that work for Executive Council was 
not always smooth.  During the NS elections process 
run by FEO the EC was also required to vet the criteria 
set for the position.  The first nomination she added 
was rejected by FEO after which the position was re-
advertised and the 2nd nomination fit the criteria and 
confirmed for the position of National Secretary.  This 
position she said will later be confirmed by the AGM 
per agenda of the meeting.
She thanked the EC members who worked behind the 
scenes.

Agenda Item 3 – Address by Assistant National
Usa Kalim (ANS) informed members that former 
National Secretaries term ended in February 2025 and 
acknowledged his service to the Union. 
She added that with leadership experience of Finance 
& Administration Officer and former Industrial Relations 
Officer members did not feel the lack in leadership 
without a National Secretary for the period elections 
were taking place as their experience was supported 
by the Executive Council to successfully run the 
business of the Union.
She thanked the Executive Council and National 
Treasurer who took charge of finance matters of the 
Union to make sure Union’s financial position was well 
established. She acknowledged his integrity and right 
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frame of mind that saw the union finances being well 
managed.
ANS informed members that Branch AGM was 
successful and there was a good turnout of members 
at the AGM.  She thanked the Branch committee for 
doing a good job.
She spoke about benefits of being a member of the 
Union and that all must encourage their non-member 
colleagues to join the Union.

Agenda Item 4 - Adoption of Agenda and Standing 
Orders

4.1 	 Moved by Salome Naivaro (SCGF) and 	
	 seconded by Maybir Akata (HA) that:
	 “The Agenda and Standing Orders for the
 	 16th Annual Delegates Conference and 	
	 57th AGM be adopted.”
	 - Carried

Agenda Item 5 - Election of Scrutiny
Committee

The following were appointed as scrutineer
committee: -
	 a.	 Nimesh Raniga (WBC)
	 b.	 Ekaki Kana (BSP)
	 c.	 Alena Nayala (BSP)
	 d.	 Selita Navusolo (WBC)

Agenda Item 6 – Receiving and adoption of 15th 
Annual Delegates Conference (ADC) & 56th AGM 
Minutes held on 25/5/25

Moved by Hashika Prasad (ANZ) and seconded by 
Matia Tuisawau (RBF) that:
“The minutes of the 15th ADC & 56th AGM be 
confirmed.”
- Carried

MATTERS ARISING
NIL
Agenda Item 7 - Presentation and Adoption of 
Reports

a. 	 Report on Activities June 2024 – June 2025
	 National President referred members to the
 	 Activities report and highlighted the pages
 	 on which the various activities, Industrial 
	 Relations report, benefits, Branch reports and
 	 finance matters of the Union were reported.

b.	 Industrial Relations Report was presented by
 	 former IRO Vishwa Deo who went through the
 	 report as circulated on pages 24 – 29 of the
 	 activities report.

	 He thanked members for their support,
 	 solidarity to unionism.  He thanked 
	 Secretariat staff for their support highlighting
	 the importance in looking after member
	 interests. He spoke about union density –
 	 number of workers who are actually
	 unionized adding that 5 years ago we had
	 around 1500 and today membership stood
 	 around 1452.  He added it was our job to
	 recruit more members so that our bargaining
	 strength was stronger if the Union was to 
	 achieve more for members.
	 He spoke about how climate change / 
	 AI automation / FINTEC companies
 	 competition / outsourcing of work was
	 affecting workers.  Adding to this in Fiji the
 	 Employment Relations Act (ERA) 2007 which
 	 will soon be tabled in parliament will give
 	 more strength to Unions. One important
	 aspect of this was that those who are not
 	 members of the Union will no longer be able
 	 to enjoy benefits negotiated by Unions.
	 He spoke about the recent National Budget, 	
	 eduction in vat from 15% to 12.5% and E-Wallet
	 accounts registration.  He talked about
	 funding to Fiji Trades Union Congress (FTUC) for 	
	 member education programmes.

MATTERS ARISING
Sainiana Uqe (BSP) thanked for the IR Report 
which highlighted training done in 2025.
She referred to the evolution that is taking place 
as mentioned in the IR presentation and asked 
what approach will the Union take to deal with 
these issues.

National President responded highlighting what 
she had alluded to in her opening remarks about 
the approach that will be taken to settle Collective 
Agreements and COLA and these must include issues 
that may affect members as a result of the evolution 
taking place as mentioned in the IR report.

With no further queries the activities report was adopted.

Moved by Matia Tuisawau (RBF) and seconded by 
Usa Kalim (WBC)

b.	 Audited Finance Report – 2024
National Treasurer presented the Audited 
Finance Report for 2024 and highlighted the 
following: -
Net deficit for 2024 - $166,155 as compared 
$53,471 in 2023.  Does this mean we close shop 
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and join another union? No, he added as he 
referred all to the full accounts and highlighted 
what will be expected for the yar 2025.
Accounts included two accounts, one for Union 
(not taxed) and one for property accounts 
(taxed).  He spoke about the 3 properties of 
the Union and how the expenses for these 
properties incurred from the union accounts 
was allocated to the property’s accounts.  He 
added higher deficit was from unions account 
and the property account cushioned the final 
deficit amount with both accounts together.
He added expenses had reduced with 3 staff no 
longer with the Union.  Bigger expenses were for 
AGM, Gratis & Bereavement and Depreciation.
Reference was made to the balance sheet 
showing reduction in cash at Bank, liabilities – 
with loans taken from WBC and Credit union for 
property works.
He summed up by saying that this was not the 
end and good things are to come especially 
with the investments earning rental income and 
thus union could always invest more on training

Matters Arising
NIL

Moved by Ekaki Kena (BSP) and seconded by Matia 
Tuisawau (RBF) that:

Audited Financial Report 2024 was adopted. 

Agenda Item 8 – Adoption of Motions / Resolutions 
(if any), Awareness on Union’s Constitution review, 
voting and adoption of amendments to the 
Constitution rules

Any amendments, additions, deletions shall be made 
by the members at the meeting itself, and shall not 
be revoked thereafter during the meeting.National 
President spoke about the motions received from the 
Executive Council Policy Committee focusing on key 
proposals for amendments as follows: -
	 a.	 Proposal for position of Assistant National 	
		  Treasurer
	 b.	 Executive Council are held meeting 4 times
 		  a year only thus the sub-committees
 		  appointed be tasked to make 
		  recommendations on improvements of
 		  member benefits, unions investments,
 		  Secretariat policies on leave, grievance
		  procedures, speak up culture for EC
		  endorsement.
	 c.	 Between AGM’s EC is tasked to make 	

		  decisions 
	 d.	 With recent experience the process of 	
		  National Secretary elections this rule is 	
		  proposed for amendment with changes to
 		  criteria.  With possible changes in law for
 		  Trade Union elections proofing the process
		  for fair elections and leave no room for
		  manipulation for the position.
	 e.	 Criteria for NS position was limiting to IR
		  qualification hence the proposal to expand 	
		  this to allow for anyone with HR/ Employment
 		  Law to apply.
	 f.	 Duties of NS review – position not to allow 	
		  position holder to use position or unions 	
		  resources for political leverage or other intent
 		  as FBFSEU is apolitical. 

She informed members that members will be required 
to vote on the motion to amend the Unions constitution.
Kinijoji Bakoso explained the process of voting, how the 
QR code can be used and anyone facing difficulties 
could always use a ballot paper for manual voting.
142 members cast votes electronically
71 members cast votes manually by secret ballot.

Results declared as follows: -
213 votes cast
198	 voted Yes (132 electronic + 66 manual)
15	 voted No (10 electronic + 5 manual)

Agenda Item 9 - Appointment of Auditor 205

Moved by Matia Tuisawau (RBF) and seconded by 
Anton Chung (ANZ) members endorsed: -

“That Excellence Accountants be appointed to audit 
the Union’s accounts for the year 2025.

Unanimously Carried”.

Agenda Item 10 – Confirmation of National Secretary’s 
position

National President informed members about the 
process taken by the Fijian Elections Office (FEO) to 
carry out the elections for the National Secretary’s 
position.  
She advised that FEO had confirmed Vishwa Deo 
(former IRO of the Union) as the Union’s new National 
Secretary.

Moved by Timothy Lala (ANZ) and seconded by 
Michael Chambers position of National Secretary was 
confirmed.



12 					             Annual Report 2026 

Agenda Item 11 – Any other business with the permission 
of the Chair.

Sainiana Uqe (BSP) thanked the BSP reps for doing a 
good job.
She highlighted the high cost of living and added 
that noting that the Civil Servants had received a 3% 
increase in wages she what the Union was doing about 
increases for members.
National Secretary clarified that Civil Servants fall 

under the Public Sector for whom increase in wages 
is not given every year and what they got in 2025 was 
far below than what the union negotiated for all its 
member organizations every year.
With no further business the meeting ended
at 5pm

CONFIRMED

Leah Wickham	 		  Vishwa Deo
National President	  	 National Secretary 



Annual Report 2026 					                	                     13

ACTIVITIES REPORT: JULY 2025 – MAY 2026
It gives me immense pleasure to present my first 

Activities Report to update you all on what we have 
done after the AGM which was held on 19/7/25 at 
Kshatriya Hall, Des Voeux Road, Suva.
I thank all who took time out from their busy schedules 
to attend the AGM.  

Suva AGM
All Executive Council members – thank you for 
assisting at the AGM in one way or another and I am 
sure members did notice you all in your white t-shirts 
with union logo.  

Your assistance during registration, taking care of IT 
matters, online voting, at the grog and liquor bar was 
a great help.

To the scrutineers 
for tallying online 
and manual voting 
for Constitution 
amendments – thank 
you for the support.

Members from 
the West and 
Branch committee 
members – your 
presence was noted 
with appreciation.

MC 
Wilbur Qumi – you were awesome and kept the 
members entertained when they looked bored.  Quiz 
questions were asked at the right time and Parmin 
Kumar from SCGF was very happy to receive his prize.

Leah Wickham, 
Anton Chung 
and Hina Khan 

all of ANZ - thank you for staying till 
the end to assist Secretariat staff 
load things and take back to the office we salute you.  
And Cherry Vaurasi – bar supervisions was a task well 
handled.

Ladies in the office– good job

And the grog 
team- thank 
you for posing – 
looking 
sideways!!

AGM feedback survey - We greatly 
appreciate and thank all those who took out time 
to respond and we assure you all that all concerns 
raised (positives and negatives) were presented to 
the Executive Council at its quarterly meeting on 12 
September 2025.  Your concerns have been taken on 
board and we hope to improve on issues raised in the 
survey.
All in all – we know that you all enjoyed and entertained 
us when the DJ stopped. 
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Amendments to Constitution was voted on at the 
AGM with some opting to do online voting and some 
manually.  

We thank our tenants Lightspeed for setting up our IT 
systems and guiding us on online voting app which 
assisted with collating the results.  We are pleased to 
announce the results as follows: -
	 142 members cast votes electronically
	 71 members cast votes manually by secret ballot.
	 Results declared as follows: -
	 213 votes cast
	 198	 voted Yes (132 electronic + 66 manual)
	 15	 voted No (10 electronic + 5 manual)

Amended Constitution was submitted to Registrar 
of Trade Union and registered on 29 October 2025.
This has now been uploaded to the union’s website.

Following this executive Committee have again 
proposed minor amendments to grey areas of the 
registered constitution and members will be voting for 
these amendments at the AGM on 6 June and 4 July 
2026.

Proposed amendments with reasons were circulated to 
members. Circular 2/2026.

CONSTITUTION REVIEW
Executive Council (EC) meeting held in November 
2025, held discussions on the impact of planned 
redundancies in ANZ and WBC on the Union’s 2025 
budget. The benefits committee were tasked to come 
up with proposals and strategies to mitigate future 
redundancy risks in the 2026 budget.

Our current EC members have been a pillar of strength 
for the Secretariat by guiding us to ensure our work is 
carried out professionally and accountably.

The various sub-committees continued to meet and 
put up proposals to the EC for endorsement. 

Our policy committee members have worked hard to 
ensure that Union policies are put in place in particular 
for the Secretariat operations.  We are happy to 
announce that for the first time the following policies 
have been developed for the Union and endorsed by 
the EC: -
	 ^	 Asset Use, 
	 ^	 Bullying and Harassment, 
	 ^	 Disciplinary and Grievance procedures,
	 ^	 Performance Management policy 
	 ^	 Leave Policy
	 ^	 Benefits Policy
	 ^	 Working Arrangement Policy

Sub-committees were revised at EC meeting of 
17/4/26 as follows: -

Assets and Investment Committee
Nimesh Raniga (Chairman), Aashna Deo, Wilbur Qumi, 
Jainendra Govind

Events Committee
Wilbur Qumi (Chairman), Usa Kalim, Cherry Vaurasi, 
Ashneel Saagar

Administration and Policy Committee
Leah Wickham (Chairman), Avinesh Prasad, Shirlyn 
Lakhan, Asesela Volavola

Benefits Committee
Kinijoji Bakoso (Chairman), Arishma Singh, Sakiusa 
Nabou, Nilesh Karan

Grievance and Disciplinary Committee
Asena Dauveiqaravi (Chairman), Ekaki Kana, Ana 
Navuku, Setariki Nuku.

Elections – Executive Council (EC)
Fijian Elections Office (FEO) conducted the elections 
for EC pursuant to Section 154 of the Electoral Act 2014 
and guidelines set by the FEO to organize Trade Union 
elections.

EXECUTIVE COUNCIL
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On 21/2/26 the Fijian elections 

Office (FEO) published 

notice for elections in the 

Daily newspapers calling for 

nominations.  Nomination 

process opened on 23/2/26 

and closed at midday on 

6/3/26. Following the Objections, Withdrawals and 

Appeals timeline the final list of elected EC members 

was declared all positions were uncontested.

We take this opportunity to thank all outgoing EC 

members - Anton Chung (ANZ), Sitiveni Tabua (PRB), 

Pita Mow (HA), Michael Chambers (BSP), Epeli Rabua 

Union 
Facebook 
account 
We invite all members to follow 
the page for regular updates on 
union matters. Please share the 
page and invite fellow members 
to join. 

Executive Council meeting in progress

(WBC), Hina Khan (ANZ) and Rajneel Maharaj (Branch 

President) who supported the Secretariat to carry out 

their functions in line with the policies and the Union’s 

Constitution. 

After the elections process Secretariat was required 

to fill the 5 vacant positions in line with Clause 14 (f) 

of the Union’s Constitution by sending out Expression 

of Interest from members the organizations where 

vacancies existed.  3 positions have since been filled 

and 2 positions still remain vacant i.e in BSP and WBC 

and we encourage members in BSP and WBC to fill 

the vacancies.  All current EC members will continue 

in office till the AGM on 4/7/26.  All positions for EC and 

Branch committee will be endorsed at the AGM

"Click here"

https://m.facebook.com/profile.php?id=61584884090359&name=xhp_nt__fb__action__open_user
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Website - www.fbfseu.org.fj
Union’s website is being updated regularly and we encourage members to access the website to learn about 
union services and benefits. Link to the website 

Membership
Whist we do have new employees joining the union, at the same time our membership has been fluctuating due 
to retirements, redundancies, retrenchment or roles being de-established, resignations due to migration or finding 
employment elsewhere.  From 2019 to 2026 (current membership fluctuated between 1507 – 1488 as follows: -

1380

1400

1420

1440

1460

1480

1500

1520

1540

2019 2020 2021 2022 2023 2024 2025 2026 -
current

Membership

We ask all members to join hands and encourage those around you who are not union members to join now.  An 
incentive of $10 is given for each member that you recruit.  

Secretariat has circulated membership details forms to members and we need these filled and returned to us at 
the earliest.  Information requested is to enable us to pay out correct benefits and disseminate union updates.

HFC membership increases 
We are pleased to report on the membership increase 
in HFC from 3 to 30 and urge the new members in HFC 
to remain united so we can work towards a cordial 
relationship with management so as to be able to get the 
best working conditions for our HFC members with a new 
Collective Agreement to be negotiated.

We are also pleased to report that HFC and FNPF 
members are now represented on the Executive Council.

✓	 Get representation
✓	 Have a collective voice to bargain for better working conditions
✓	 Be eligible for Union benefits (death, retirement, redundancy, 
retrenchment or roles getting de-established, sports, training, 
medical insurance and credit union). 

Why should you join the Union?

"Click here"

https://docs.google.com/presentation/d/1vjdXZLSKfx-Zmt4tte4LBkEvt_I_2SEk?rtpof=true&usp=drive_fs
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Life Insurance cover
Our Group Policy is with BSP Life and is open to any member of the Union below the age of 65 years.

You can continue with this policy after leaving employment under the same conditions of this policy 

with the same or lesser sum insured without any evidence of health, provided you have not reached 65 

years of age and provided that:

a)	 you have not left employment for reason of duty with armed forces;

b)	 you have not left employment because of ill health;

c)	 any special condition, premium or endorsement applicable to you will continue;

d)	 you notify BSP Life by completing their relevant forms;

e)	 the premium payable will be determined from BSP’s then current premium rates.

This is a Term Life, Personal Accident and TPD (Total Permanent Disability) policy for F$50,000.00 

and payout will be as follows:

Death by natural causes	 $50,000.00 

Death by Accident	 $100,000.00

Total Permanent Disability	 Benefit payable to Life Insured if he suffers Total and

	 Permanent Disability (TPD) as a result of an injury or illness which 	

	 occurred while this cover was in force, the insured has been unable to 	

	 engage in any business or occupation or to perform any and all work 		

	 for compensation or profit for a continuous period of six months and, 

	 in the opinion of BSP, will be unable to ever undertake any such work.

	 The amount payable shall be a lump sum payment for the amount 		

	 set alongside the insured’s name as the Sum Insured for TPD in the

 	 Schedule of Insured of this policy. (Benefits 1- 26)

Medical Insurance for Union members only
     Medical Insurance policy was renewed for new term 4/3/26 – 4/3/27. 

     Renewal Terms          Updated list of doctors	      Updated List of pharmacies

FSU Thrift & Credit Co-operatives membership 
(open to Union members only)

Vuli Tavaga former WBC member was a 
dedicated union and FSU Thrift member.  

His savings in the Thrift came handy 
whenever he wanted a loan.

FSU 
THRIFT 
LOAN 

POLICY

Union Benefits (for Union members only)

"Click here"

"Click here" "Click here" "Click here"

https://drive.google.com/open?id=1PjV5owvypR0QEniIvhgl87EZCADyHhnj&usp=drive_fs
https://fbfseu.org.fj/wp-content/uploads/2026/03/Renewal-Terms-2026-to-2027.pdf
https://fbfseu.org.fj/wp-content/uploads/2026/03/Bulkbilling-Doctors.pdf
https://fbfseu.org.fj/wp-content/uploads/2026/03/Pharmacy-List.pdf
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Death, Retirement, Retrenchment, De-established roles
& National Sporting Duties Benefits

Benefits committee continue to look into improvements to benefits as directed by the Executive Council.   
We thank the committee members headed by Chairman Kinijoji Bakoso (FDB) and dedicated members 
of the committee Hina Khan (out going) (ANZ), Sakiusa Nabou (RBF), Nilesh Karan (SCGF) and Arishma 
Singh (HFC)

Membership benefits provided to members exceeded the budget approved by Executive Council.  As 
reported earlier measures have been taken to address the concerns in particular redundancies that 
may happen at any time.

 	 25 BUDGET	 DEATH	 RETIREMENT	 SPORTS	 SOLIDARITY	 DISASTER

Paid Amount	 77100	 31750	 44850	 500	 0	 0

Budget	 62000	 25000	 20000	 5000	 2000	 10000

Current Balance	 -15100	 -6750	 -24850	 4500	 2000	 10000

2025

 	  26 BUDGET	 DEATH	 RETIREMENT	 SPORTS	 SOLIDARITY	 DISASTER

Budget	 77000	 35000	 28000	 3000	 1000	 10000

Paid Amount	 19496	 6000	 13496	 0	 0	 0

Current Balance	 57503	 29000	 14503	 3000	 1000	 10000

2026 – Current

Obituary

Our prayers for the 
families of our dear 
member who we lost 
during the term

Apisai Tuikavula
01/04/1994 – 14/03/2026
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Union acknowledges the following members for their support and 
guidance we received from members who retired during the term. 

Thank you all for being part of the Union and having faith to 
continue your membership during difficult times the Union had at times

Alisi Cavu (HA)	 Nemia Waqabuli (BSP)	 Elenoa Lilidamu (WBC)

Mushtar Begam Ali (WBC)	 Teresia Bolakoro (WBC)	 Vuli Tavaga (WBC)

Elenoa Bulamaibau (WBC)	 Sereseini Rere (ANZ)	 Joape Ravula (ANZ)

Sarah Fong (ANZ)	 Raman Deo Prasad (ANZ)	 Clara Saukawa (ANZ)

Miriama Waqa (ANZ)	 Nanise Lewanitaci (ANZ)	 Josephine Miller (ANZ)

Amelia Veibataki (ANZ)	 Jai Chand (ANZ)	 Sarila Wati (PRB)

Josua Usumaki (RBF)	 Mereseini Navela (ANZ Pac Ops)	 Pracilla Rohit (WBC)

Viniana Taukei (ANZ)	 Adi Vaciseva Rokotuinaceva (WBC)

Artika Prasad (WBC)	 Ronita Singh (WBC)	

Anjini Bukash (WBC)

And our prayers for the following members who lost their dear ones during the term.

May the LORD grant you all strength, courage and consolation to accept your loss 
and may HE grant your loved one’s eternal rest in heaven

Orisi Matakasa (WBC)	 Sagar Prasad (BOB)	 Kohinoor Deo (FTU CTCL)

Tevita Tabua (PRB)	 Ulamila Tasere (WBC)	 Sakiusa Vaka (PRB)

Cynthia Rajalingam (BSP)	 Susan Lagonilakeba (BSP)	 George Ena (ANZ)

Sebastian Neel (ANZ)	 May Banivanua (BSP L)	 Shahil Prasad (BOB)

Wendy Elder (RBF)	 Sitiveni Tabua (PRB)	 Monica Manufolau (ANZ Pac Ops)

Alanieta Ranadininaceva (BOB)	 Nai Cabemaiwai (WBC)	 Penioni Verenakadvu (RBF)

Semi Momoedonu (ANZ)	 Mohammed Sohail Khan (ANZ)	 Watisoni Sugumai (BSP)

Viliame Ketenalagi (RBF)	 Mareta Raqona (ANZ)	 Lavenia Waqaninavatu (WBC)

Adi Ivamere Koula (ANZ)	 Reenal Rajni Lata (NIA)	 Fazia Bi (ANZ Pac Ops)

Ada Danial Tawake (BSP)	 Kushal Chand (NIA)

Saviriano Yaqovu (BSP)	 Sarishma Prasad (NIA)
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Executive Council 2026 – 2030
OFFICE BEARERS

NATIONAL PRESIDENT

LEAH WICKHAM (ANZ PAC OPS)

VICE - PRESIDENTS

KINIJOJI BAKOSO (FDB) AASHNA DEO (BSP) NIMESH RANIGA (WBC)

NATIONAL TREASURER ASST NAT TREASURER ASST NAT SECRETARY

ASESELA VOLAVOLA (RBF) EKAKI KANA (BSP) USA KALIM (WBC)
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Committee Members 

Ana Navuku (LICI) Shirlyn Lakhan (ANZ) Nilesh Karan (SCGF) Orisi Sadria 
(Bred Bank)

Asena Dauveiqaravi 
(BSP L)

Ashneel Sagar (BOB) Setariki Nuku (FNPF) Wilbur Qumi (ANZ 
PAC OPS)

Cherry Vaurasi (ANZ) Akash Suraj (BOB) Kushal Chand (NIA) Arishma Singh (HFC)
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Committee Members 
(continued)

Sakiusa Nabou (RBF)Avinesh Prasad (FTU-CTCL) Jainendra Govind (QBE)

George Komaisavai (HA)Lorima Vunibola (PRB) Mohammed Saiyum 
(Vanua Levu Branch 

President)
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Liaison Officers – West Branches
		 SIGATOKA		
ANZ	 Suluana Nadredre

BRED	 Tarusila Sea

BSP BANK	 Josaia Vularewa

FDB	 Waisale Lasekula

FNPF	 Lusiana Kunagale

WBC	 Manoa Malau 

	 NADI	  	  
ANZ	 Laisa Susu

BOB	 Avron Prakash

BRED	 Dionisia Niurua

BSP	 Susan Lagonilakeba

FDB	 Mohammed Jaffar

FNPF	 Errol Taylor

NIA	 Ashneel Lal

SCGF	 Sarvesh Sagar

WBC	 Eric Ashley 

		 NADI NAMAKA	
ANZ	 Zubhair Shah

BRED	 Ruth Lanyon

BSP	 Parveen Deo

 WBC	 Mosese Lewaravu		

	 LAUTOKA		
ANZ	 Adi Litia Miriama

BOB	 Amit Kumar

BSP	 Michael Chambers

BRED	 Lui Robanakadavu

FNPF	 Darryn Howard

HA	 Navneet Chand

LICI	 Jope Tuka

NIA	 Kushal Chand

SCGF	 Nilesh Karan

WBC	 Shainaz Ali

 ANZ	  

	 BA		

ANZ	 Anshu Sharma

BOB	 Akash Suraj

BSP	 Pauliasi Vueti

FDB	 Salwin Kumar

FNPF	 Zoheb Khairati

SCGF	 Asish Kumar

WBC	 Sheik Khan

	 TAVUA	  	  
BSP	 Vika Naikau

SCGF	 Parmin Kumar

	 RAKIRAKI	  	  
FDB	 Ashnil Chand

SCGF	 Harish Sahay

WBC	 Fazilat Begun

	 NAUSORI		
ANZ	 Kelevi Bitu

BOB	 Waqanivalu Seritoga Leleiwasa

BRED	 Ranjana Devi

BSP	 Ajeshwar Sharma

FDB	 Mosese Matasau

WBC	 Onisimo Kuru

Vanua Levu Branches
	 LABASA		
FDB	 Mohd Fareed

BSP	 Sewak Chand Raj

ANZ	 Ashneel Chand

WBC	 Navil Chandra

BOB	 Prashant

PRB	 Sarila Chand

SCGF	 Ranita Shivanji

LICI	 Ravinesh Audh
	  	  

	 SAVUSAVU		
FDB	 Kashnil Prasad

BSP	 Ajendra Deo

	 Sorovesi Naliga

WBC	 Lalita Chand
	  	  

	 SEAQAQA		
FDB	 Kusitino Ratumainaceva

		 Niyaz Shah

	 TAVEUNI		

BSP	 Litea Senimoli

FDB	 Nagvin Richard
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Organization	 Branch 	 Contact Person(s)

ANZ Fiji	 Centerpoint/Vinod Patel Bldng	 Lala Timothy Phillip 
 		  Lami	 Taito Rauluni
 		  ANZ House Branch: 	  
 		  GF – Level 7
		  Ground Floor  	 Benjamin Lee
		  Level 1 	 Hashika Prasad
		  Level 2 	 Talica Ratu
		  Level 3 	 Taniela Naquruwale
		  Level 4	 Shirlyn Lakhan
		  Level 5	 Shaneel Chand
		  Level 6	 Emmanuel Okostino Mikaere
		  Level 7	 Eliesa Panapasa
ANZ Pacific 
Operations	 Contact Person - Kalabu	 Leah Wickham
 		  Contact Person -ANZ 
		  Level 5	 Hina Khan /Wilbur Qumi

Bank of Baroda	 Territory office- Suva	 Ashneel Sagar
 		  Suva	 Peter Carde

Bred Bank	 Centerpoint	 Ovini Matavesi
		  Head office	 Ashrita Narayan/Josefa Talakuli
 		  Nadi	 Dionisia Niurua
BSP BANK	 Samabula	 Maria Besetimoala
 		  Damodar	 Amish Singh
 		  Pac Harbor	 Losana Nailumu
 		  Suva Central	 Ekaki Kana
 		  Joske Building	  
 		  Level 2	 Isei Tuikenawa
 		  Level 3	 Alipate Naitini
 		  Level 4	 Asaeli Tavakaturaga
 		  Level 5	 Litia Taga
 		  BSP LIFE CENTER 	  
 		  GF	 Josaia Kaisuva
 		  Level 3	 Shoma Nand
 		  Suva Central	 Bale Nakabea / Ekaki Kana
 		  Marks House	 Josaia Dawai

BSP LIFE	 BSP Life Center	 Asena Dauveiqaravi

FDB		 Suva Kinijoji Bakoso
FNPF	 Suva 	 Setareki Nuku
FTU-CTCL	 Suva 	 Avinesh Prasad
Housing Authority	 Suva 	 George Komaisavai
HFC		 Suva – Ganilau House	 Adi Laisani Uluilakeba
 		  Head Office 	 Mere Cavu 
LICI		 Suva	 Ana Navuku
NIA		 Suva	 Naveen Prakash
QBE		 Suva	 Jainendra Govind
PRB		 Suva	 Emily Fong
RBF		  Suva	 Asesela Volavola/Sakiusa Nabou
WBC	 Suva 	 Nimesh Raniga/Usa Kalim
 		  Jody’s Building	 Epeli Rabua
 		  Garden City 	 Varanisese Serevi
 		  Levuka	 Vodo Shaw

Liaison Officers – Suva
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INDUSTRIAL RELATIONS REPORT
1.0 INTRODUCTION	

Dear Brothers and Sisters, it is with esteem pleasure I extend a very warm 
and hearty welcome to all members to the AGM. We truly value your 
commitments and indeed grateful for taking out your precious time during 
the weekend to participate in the AGM. This unequivocally demonstrates 
your resolute support and enduring solidarity with the Union.

As per Agenda item, I have immense pleasure to present the Industrial 
Relations Report of the Union for the period July 2025 to June 2026.

2.0 STAFFING
The NS is currently solely carrying out all functions pertaining to IR matters. 
The Secretariat Staff provide support services to assist the NS.
We hope to fill the vacant IRO position in near future. 

3.0 UNION – CORE FUNCTION 
Industrial Relations (IR) is the core function and the main reason for existence of Trade Unions. Trade unions play a 
crucial role in advocating for workers’ rights, negotiating better working conditions through Collective Bargaining 
and providing support and services to their members.

4.0 GLOBAL ECONOMY
Middle East conflict will drastically affect growth and cause inflation to escalate in developing Asia and the Pacific. 
Illustrative analyses indicate that, in a severe-crisis scenario in which energy prices rise significantly above their 
March 2026 levels and stay elevated through the first quarter of 2027, regional growth could be 1.3 percentage 
points lower and inflation 3.2 percentage points higher over 2026-2027. Additional risks stem from lagged effects 
of higher fertilizer prices on agricultural production and food inflation, as well as heightened financial market 
volatility, which could exacerbate vulnerabilities in highly leveraged and externally dependent economies. (Source 
– ADB Report – April 2026)
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5.0 NATIONAL ECONOMY
5.1 ECONOMIC OUTLOOK 2026 
Prolonged tensions in Iran and the broader Middle East are increasingly influencing global trade and growth 
prospects. Disruptions to key supply routes for oil and fertilisers have heightened near-term risks, driving energy 
prices sharply higher and reinforcing expectations of elevated inflation and slower growth. (Source RBF – April 2026 
– Economic Review)

The Governor of RBF has outlined that if the middle east conflict continues to escalate for another three months, 
the projected GDP growth will fall from 3% to about 1%. In case the conflict extends beyond six months there may 
not be any GDP growth this year and projected inflation will rise to around 5% due to prevailing high fuel prices. 
(Source – Fiji Times – 14/4/26).
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5.2 INFLATION 2025 - 2026
Reserve Bank of Fiji determines inflation rate based on the 
CPI and considers other factors such as External Trade, 
monetary policies etc.  The inflation rate is determined on 
monthly basis and published in RBF monthly Economic 
Reviews. The RBF further publishes detailed quarterly 
Economic Reviews and the Annual Economic Review.

The CPI/Inflation rate for the period commencing 1/7/25 
to 30/4/26 and projections for the period 1/5/26 to 
31/7/26 is as follows: -

6.0 FUEL PRICES
The fuel prices have increased significantly by an 
average of 21% in April and further average increase of 
18% in May 2026.

Month	 Inflation Rate	 Remarks
July - 2025	 -0.4%	
August - 2025	 -3.5%	
September - 2025	 -3.8%	
October - 2025 	 -3.4%	
November - 2025	 -1.4%	
December - 2025	 0.0%	
January - 2026	 -2.5%	
February - 2026	 -0.5%	
March - 2026	 -0.8%	
April – 2026	  1.8%	
May - 2026	 3.5%	 Projected Inflation
June - 2026	 4.0%	 Projected Inflation
July - 2026	 5.0%	 Projected Inflation

Product	 Price – March 2026	 Price – April 2026	 Price – May 2026	 Total Price Increase
	 ($/litre)	 ($/litre)	 ($/litre)	 (April & May 2026)
				   ($/litre)

Motor Spirit	 2.44 (VIP)	 2.93 (VIP)	 3.13 (VIP)	 0.69

Premix	 2.28 (VIP)	 2.76 (VIP)	 2.98 (VIP)	 0.70

Diesel	 2.14 (VIP)	 2.89 (VIP)	 3.82 (VIP)	 1.68

Kerosene	 1.69 (VAT exempt)	 2.40 (VAT exempt)	 2.99 (VAT exempt)	 1.30

7.0 EMPLOYMENT RELATIONS (AMENDMENT) BILL NO 27 of 2025

The Bill was tabled in Parliament last year and has gone through first reading in Parliament. The Parliamentary Sector 
Committee has conducted wide Public Consultations through out the country. It is expected to be presented in 
Parliament in May sitting for final reading and debate.

There are a number affirmative proposed amendments in the bill that will further strengthen workers rights and 
provide impetus to Union activities. We eagerly look forward and hope that the bill is passed in Parliament soonest.

8.0 WORK CARE BILL NO 7 of 2025

The Bill was tabled in Parliament last year and has gone through the first reading in Parliament. It was referred to 
Parliamentary Sector committee for Public Consultations. The committee has been conducting public consultations 
and it is expected to presented to Parliament for final reading and debate.

The Work Care Bill aims to establish a no-fault compensation scheme for workers and students injured in accidents, 
enhancing workplace safety and employer responsibilities in Fiji. It provides a framework for compensating workers 
and students who suffer injuries in workplace, accidents or school-related incidents. The bill seeks to establish the 
Work Care Fund, which will manage compensation claims and ensure timely support for affected individuals.

We hope this Bill is also passed in Parliament at the earliest.

ACCF will be only responsible for motor vehicle compensation cases.

9.0 MUNICIPAL ELECTIONS
The Municipal Council Elections is scheduled to held in September this year. The last Municipal Election was held in 
2005. Voter registration for the Elections has already commenced and we urge our members residing in Municipal 
boundaries to get registered.
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10.0 GENERAL ELECTIONS
The Coalition Govt’s four year term will be concluding this year and the Supervisor of Elections has announced that 
the earliest possible election date is August 8, 2026, with the latest being February 2027.

As citizens we should all exercise our democratic rights to cast our votes and elect the Govt. which can serve best 
interests of workers.

11.0	 INDIVIDUAL GRIEVANCES
All grievances received from members is always given utmost priority and such matters are dealt with in accordance 
with CA and ERA and other relevant legislations.

The table (1) below shows all grievances received and its current status: -

		  NO. OF 	 NATURE OF
	 ORGANISATION	 GRIEVANCES	 GRIEVANCE	 STATUS UPDATE

	 BOB	 1	 Breach of contract 	 Matter has been settled outside court.
			   and unfair treatment	 Had negotiations with CEO and 
				    member has received required 
				    benefits.
				    Notice of discontinuance was filed in 	
				    Employment Court and case is 		
				    disposed. 

FDB	 1	 Transfer Issues	 The matter has been resolved 		
				    upon negotiations with the 			 
				    Management.

PRB	 2	 Unlawful & 	 The Grievance was filed with Mediation
			   Unjustified termination 	 services. Mediation has concluded 		
				    and no settlement. The case is in 
				    Tribunal and hearing is scheduled 		
				    in August.

			   Unfair notice – non	 The Grievance has been filed with 
			   renewal of contract	 Mediation  First mediation was 		
				    held on 11/5/26.

FNPF	 2	 Unfair Dismissal and 	 The ruling on the matter was delivered
			   compensation 	 by Arbitration Court on 12/12/26. 
				    The Ruling was in our favour and the 	
				    member has already been paid 		
				    compensation of $25,000 by the
				    Employer

			   Unfair Dismissal and 	 This was a long pending case from
 			   compensation	 2009. It is rather unfortunate that our 	
				    former member passed away and
 				    hearing on the matter could not 
				    proceed as he was the sole witness. 	
				    The case is closed.

BSP	 2	 Unjustified Dismissal 	 The Grievance has been filed with 		
				    Mediation. First Mediation was held 		
				    on 18/5/26

			   Unjustified Dismissal	 The Grievance has been filed with 		
				    Mediation. First Mediation was held 		
				    on 18/5/26
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12.0 EMPLOYMENT DISPUTES
Fiji Police Credit Union Lockout of all our members in 2022. The Ruling on the matter was delivered on 21/11/25. In 
its ruling the Tribunal ordered that the lockout was illegal and ordered compensation to our members and to pay 
$1,500 legal costs to the Union.

The Defendant has filed an appeal in the Employment Court and we are waiting for confirmation of date of 
hearing.

13.0 INDUSTRIAL MATTERS
The Union represents workers in Banking and Finance Sector and currently 18 organisations are associated with 
the Union.

The table (2) provides highlights of vital information on LOC and other pertinent issues: -

1	 BSP	 LOC for Salary increments for 2026 has been settled and members have been 		
		  paid. LOC on Part B (Terms and conditions) was submitted, one matter has 		
		  been settled and the other is open for further discussions

2	 PRB	 New LOC will be submitted this year.  Review of CA had commenced last year, 	 	
		  however there is little progress. The Management is delaying the matter and is
 		  not engaging in negotiations. There are other matters of concern relating to
		  unfair treatment of our members, non renewal of contracts, unlawful dismissals 		
		  etc. The Union is dealing with these matters in accordance with the ERA and CA.

3	 SCGF	 New LOC will be submitted later this year

4	 HA	 JEE Report has been implemented and members have salary adjustments in 
		  December 2024 and in 2025. Our members had raised some critical issues 
		  pertaining to JEE implementation. The Union had discussions with CEO and it 		
		  has been agreed upon another JEE will be undertaken this year. EOI for JEE has 	
		  recently been advertised. 

5	 FNPF	 Review of CA is been undertaken. The proposed changes in CA has been 
		  submitted and we hope to commence negotiations in coming months. 
		  The new LOC will be also submitted later this year.

6	 Westpac	 The new successor agreement for period 2026 – 2028 has been signed and
 		  duly registered. Our members have received salary increments for 2026 as per 
		  the agreement. The Union has been further engaged in negotiations with the
		  Management on matters regarding organization restructure and redundancies.
 		  Some of our members were given redundancies and some have also taken 		
		  voluntary redundancies. These members have received redundancy benefits 		
		  as per the CA.

7	 LICI	 Salary increments (COLA) for 2023 and 2024 has been paid as per internal 
		  arrangements with GM. The final approval is still pending and GM has given the 	
		  assurance that he will be personally liaising with HQ in India.  JEE was carried 		
		  out in 2025 and parties have agreed to new salary structure. This has been sent 	
		  to LICI HQ in India for final approval. We continue to follow up on these matters
		  on regular basis.

8	 New India	 The Union has been engaged in negotiations with the COO on the LOC for 	  
		  2025. The NS had four meetings with COO. The COLA is solely based on inflation 	
		  rate and due to negative inflation for most period in 2025, we faced lot of
 		  challenges in negotiations in our claims for COLA. The Union and Fiji 
		  Management team had agreed for a conservative COLA increment, however this
 		  was not approved by HQ in India. The Union is really in a difficult position to file a 
		  dispute as we are unable to provide justifications and arguments on the matter
		  New LOC for 2026 will be submitted later this year. 

NO	 ORGANISATION	 STATUS UPDATE
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9	 ANZ	 The new LOC has been submitted for negotiations for new successor agreement 	
		  for next three years. The Union has been further engaged in negotiations with
 		  the Management on matters regarding organization restructure and 			 
		  redundancies. Some of our members were given redundancies and some have 	
		  also taken voluntary redundancies. These members have received redundancy 	
		  benefits as per the CA.

10	 RBF	 The new successor salary agreement for the period 1/8/25 to 31/7/28 has been
 		  signed and duly registered. Our members have received increments as per the 	
		  agreement.

11	 Queensland Ins.	 Parties had constructive discussions in regards to Part B, terms and conditions on
		   31/10/25. The new LOC has been submitted and we will be engaging in 		
		  negotiations as per agreed schedule.

12	 BRED Bank	 New LOC for 2026 will be submitted later this year for negotiations.

13	 BOB	 The LOC for 2025 – 2026 had already been submitted. We have commenced 	 	
		  negotiations and hope to settle Part A (COLA) in due course. There are other
 		  important matters, in regards to terms and conditions that has been submitted in 	
		  LOC. We will continue negotiations on these matters and also wish to commence 	
		  review of CA.

14	 FDB	 Members have received salary increments for 2026 as per the agreement. The 
		  LOC will be submitted later this year for negotiations for new successor 			
		  agreement for next three years. 
		  NS has met CEO and Management team and both parties will engage as per 		
		  agreed schedule to commence negotiations on successor agreement and
		  review of CA. 
		  The JEE will be undertaken as per MOA signed by parties. We are waiting for 		
		  the JEE report.

15	 BSP Life	 Salary increments for 2026 has been settled and members have been paid. 		
		  Review of CA is currently on hold and will recommence once both parties 
		  mutually agree on certain issues.

16	 FTU-CTCL	 The new LOC for 2026 will be submitted later this year.

17	 FPCU	 Ruling on the matter was in our favour. The defendant, however has filed an 
		  appeal and the matter is before the Employment Court

18	 HFC	 The Union has been dealing with the Management to commence negotiations 	
		  for the Collective Agreement. The CEO has shown reluctance to engage in 		
		  discussions. We will deal with matter in accordance with ERA

NO	 ORGANISATION	 STATUS UPDATE

Westpac – Three-year Successor Agreement Signed Settlement of LOC – 2026 – MOA – BSP Life
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The UNI Global Union (APRO) is facilitating this 
project that has been funded by APHEDA of 
Australia.

Main objective of the project is to provide necessary 
assistance and support to further strengthen Trade 
Unions in the Pacific. Our Union is taking a leading 
role in implementation of this project in Fiji and also 
to assist other Finance Sector Unions in Pacific.

The key expected outcome is growth of membership 
in existing organizations and organizing 
membership in new entities.

Our Union is currently looking at engaging a 
Union organizer who will take the lead role towards 
achievement of important goals.

“Solidarity is not a matter of a few people agreeing;
 it is the force that generates radical social change.”  [Liz Shuler] 

Signing – MOA with UNI Global Union (APRO) – Bro Hovig 
Melkonian – Project Coordinator APHEDA Project

14.0 APHEDA PROJECT – PARTNERSHIP FOR DECENT WORK IN THE INDO – PACIFIC

15.0 TRAINING AND DEVELOPMENT

15.1 LOCAL TRAINING
Three training programs has been planned to be organized in 2026, one for members in North, one for our members 
in Central Division and the other for members in West. These trainings are part of the APHEDA PROJECT.

15.2 APHEDA PROJECT TRAINING

Bro Rajendra Acharya – Regional Secretary -UNI 
Global Union (APRO) visit to office with Bro Hovig 

Melkonian

Two of our members and NS attended the Training of Trainers 
training organized by UNI Global Union (APRO) at Tanoa 
Hotel, Nadi from 25/5/26 to 28/5/26.

15.3 OVERSEAS TRAINING
One of our members will be attending the UNI Global Union 
and UNI Global Union (APRO), UNI Youth World Conference 
in Bangkok, Thailand from 27/11/26 to 29/11/26. 

16.0 NTERNATIONAL AFFILIATIONS
Our Union is a pioneer affiliate of UNI GLOBAL and UNI APRO 
and we shall continue with the affiliation. 

Brother Rajendra Acharya, Regional Secretary of UNI Global 
Union (APRO) and Brother Hovig Melkonian made a courtesy 
visit to the office on 31/10/25 during their trip to Fiji to attend 
a regional meeting.     

Constructive discussions were held on the APHEDA project 
as well as a broad range of other significant matters. Brother 
Acharya commended the Union for its effective fulfillment 
of responsibilities in safeguarding workers’ rights and affirmed his continued readiness to extend assistance and 
support to the Union.

17.0 ACKNOWLEDGEMENTS
The IR team extends heartfelt gratitude to all organisations associated with the Union for your collaboration, good 
faith negotiations, and the timely settlement of claims and matters concerning our members. 

I sincerely appreciate the Executive Councillors of each organisation for your commitment, cooperation, and 
enduring support. 

My special thanks go to the Secretariat staff for your dedication and timely assistance in carrying out delegated 
duties effectively. 

To all our members and stakeholders, I convey my deepest appreciation for your contributions and unwavering 
support throughout the year.

LONG LIVE FBFSEU

VISHWA DEO 
NATIONAL SECRETARY
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Vanua Levu Branch 47th AGM
Saturday 6 June, 2026, FFA Hall Labasa

1.	 Registration of members
2.	 Welcome by Branch President
3.	 Address by National President
4.	 Address by National Secretary
5.	 Adoption of Agenda and Standing Orders
6.	 Receiving and adoption of 46th AGM 
	 minutes
7.	 Presentation and adoption of Report 
	 (a) Activities Report
	 (b)  Financial Report 2025

8.	 Election of Scrutiny Committee (if required) 
9.	 Adoption of Motions & Resolutions (if any), 	
	 Awareness on Unions Constitution review, 	
	 voting and adoption of amendments to the 	
	 Constitution rules (ref EC motions 2026)
10.	 Confirmation of Branch Office Bearers and 
	 Committee members.
11.	 Any other business with the permission of 	
	 the chair. 

Vanua Levu Branch
Office Bearers

Mohammed Saiyum (FDB)
 Branch President 

                                                                                       
Sebastian Neel Chand (ANZ)

Vice-President 
Ritesh Prasad (BOB)

Secretary
Arvind Avikash Chandra (SCGF)

Treasurer

Committee Members

Sewak Raj (BSP) Ravinesh Audh (LICI)

AGENDA
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Minutes of the 46th
Vanua Levu Branch AGM held from 5.15 pm on 21 June 2025 

at Fiji Football Association (FFA) Hall

Agenda Item 1 – Registration of members 

The meeting commenced at 5.15 pm with 49 in 
attendance.

Mohammed Saiyum (FDB) performed duties of MC.

Agenda Item 2 – Welcome by Branch President

Branch President Bro Rajneel Maharaj thanked and 
welcomed everyone. It was a privilege to see a good 
number to attend AGM despite being a Saturday. He 
asked Michael Chambers to open with prayer. He 
shared on the following:

•	 Banks and finance organizations are trusted by 	
	 our customers
•	 Organizations need to be operational even in 	
	 crisis.
•	 We all need to works together to keeps things 	
	 running
•	 Thanks to Union via which so many grievances 	
	 has been resolved 
•	 Union continues to fight for us thus making things 	
	 much easier at our workplaces.
•	 Fiji Elections office has called nominations for 	
	 National Secretary (NS) so soon we will get good 	
	 news on who will be our next NS.

He finalized with saying we need to achieve together 
and celebrate unity.

Agenda Item 3 – Address by National President

National President sister Leah Wickham (ANZ Pac 
Ops) welcomed everyone. She shared that she visited 
Labasa for the first time and was very happy. She 
found North very friendly and welcoming. Things she 
shared as follows:

•	 Elections for NS was called sometimes in April 	
	 and there was one nomination which was for our 	
	 former NS Anit however since elections are run by 	
	 Fiji Elections Office, his nomination was rejected 	
	 as per their requirement to have no breaches.

	 Elections was called again and our IR officer 
	 Vishwa was nominated. Since there was no 	
	 other nomination, no voting is needed and his

 	 name is under process by FEO as per their
 	 normal process and procedures. Once 		
	 everything is cleared, NS confirmation will be 	
	 announced. 

•	 She mentioned that it is important to know how 	
	 Executive council is formed and who is sitting in 	
	 this position.

•	 She advised that there was a motion that was 	
	 circulated to all members. She will share more 	
	 later. 

•	 She also said that data update is being done by 	
	 Union office which is very vital for the running of 	
	 office.  

	 Agenda Item 4 – Address by Assistant 
	 National Secretary

	 Assistant National Secretary (ANS) Sister Usa 	
	 Kalim greeted everyone. She said she was very 	
	 excited to be here in Labasa and also happy to
 	 see the network. She mentioned that Union has
 	 done so much for us. Credit union (CU) is giving 	
	 loans and we should all be a member and enjoy 	
	 this benefit.

	 She advised that only 5 members are in the CU 	
	 from Vanualevu Branch. Encouraged others 	
	 to join and use the benefits as described in 	
	 Union’s website.

	 She shared that there are so many benefits in 	
	 our Union which means that you are not only 	
	 paying but also getting back. She said Union 	
	 is investing in properties so that it has more 	
	 income and not only run by the subs of $6. These 	
	 additional income gives us so much benefits 	
	 and better running of union functions.

	 She asked everyone to feel free to call the Union 	
	 office whenever they need to. Executive Council 	
	 (ExCo), branch president and branch committee 	
	 is also reachable anytime. She said Rajneel is 	
	 visiting meetings in Suva every quarterly and 	
	 shares on branch activities and issues.
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	 She also shared on the motion to amend Unions
 	 Constitution which has been reviewed by the
 	 review committee. She said there not big 		
	 changes but the amendments is very good for 	
	 the members. She encouraged to vote yes 	
	 tonight. 

	 Usa also clarified on the NS election and that 	
	 soon we will get confirmation if Vishwa get the 	
	 position or not. However, she mentioned that 	
	 Vishwa very experienced with lot of knowledge. 	
	 He is qualified and has been our IR officer. 

	 She thanked everyone and asked to enjoy the 	
	 evening.

	 Agenda Item 5 - Adoption of Agenda and 	
	 Standing Orders

	 Moved by Sheetal (BSP) and Seconded by 	
	 Naveel (WBC) that: 

	 “The Agenda and Standing Orders for the 46th 	
	 Vanualevu Branch AGM be adopted.”

	 -  Carried

	 Agenda Item 6 – Receiving and adoption of 	
	 45th AGM minutes

	 Moved by Sewak (BSP) and Seconded by Litea 	
	 (BSP) that: 

	 “The minutes of the 45th AGM be confirmed.”

	 -  Carried

	 Matters Arising Nil

	 Agenda Item 7 - Presentation of activities 	
	 report 2024-2025

	 National Treasurer Asesela Volavola (RBF) started 	
	 by mentioning that there is another benefit with 	
	 the union which is Medical Insurance. He said it 	
	 is not expensive and has good cover.

	 He then presented the report on activities and 	
	 Audited Finance Report as presented in the 	
	 Annual Report. He explained how financials 	
	 were done and about the loss shown in the 	
	 report. He mentioned that loss happened 	
	 because Union invested in property and took 	
	 loan. This loss will be recovered from the income 	
	 generated by the properties. He shared more as 	
	 follows:

*	 Auditors report is true

•	 Union has 2 accounts - Subscription and 		
	 Property

•	 He explained the reason why it is separate

•	 New properties were purchased via loan and 	
	 now it is rented out.

•	 Explained on expenses

There was one question from the floor on depreciation 
which Asesela explained.  He continued:

•	 Advised where all the income comes from

•	 How both accounts income and expenses are 	
	 combined to determine the profit or loss

•	 He elaborated more on larger expenses and 	
	 provisions with reasons

•	 He also mentioned property at Gordon will have 	
	 increment in rental income

•	 He said this loss reduces on taxes since Union’s 	
	 property account is taxed.

Moved by Kusitino (FDB) and seconded by 	
Dharmend (BOB) that the Activities Report and 
Finance Report be adopted. Motions Carried.

Agenda Item 8 – Adoption of Motions and 		
Resolutions (if any)

There was one motion: Awareness on Union’s 
Constitution review, voting & adoption of amendments 
to the constitution rules (Ref - policy committee 
motion of 2025)

National President did the awareness via presentation. 
She shared the amendments and reasons.

Asesela asked one question - can branch have a 
assistant treasurer. 

Leah said it cannot have one. She explained the 
process that Union office has to follow. The rule on 
branch is different compared Suva Executive Council. 
Branch can have 5 minimum and 7 maximum. 
She also explained how seats are filled which is 
dependent on membership per organization etc.

She also mentioned that more women are needed 
the council.

She called for voting. Ashneel (ANZ) and Sorovesi 
(BSP) was taken as scrutiny for the ballot box where 
each member casted their vote (Yes - agree to 
amend, No - disagree to amend)
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Voting outcome will be shared later by the Union 
Office. 

Agenda Item 9 - Confirmation of National 
Secretary’s position

This was covered by National President in Agenda 
Item 3. 

Agenda Item 10 - Any Other Business with The 
Permission of the Chair

Nil

Vote of thanks

Branch President Bro Rajneel thanked everyone for 
making this a beautiful AGM. He said Vinaka Vakalevu 
to ExCo members for visiting this AGM. He thanked 
National Treasure for approving AGM budget. He said 
for members to drink but do not drive, be safe and 
have a wonderful evening.
	
	 Michael ended with a prayer and blessed the 	
	 dinner.  He did 3 cheers for the branch AGM and 	
	 asked everyone to enjoy.

	 With no further business the meeting ended at 	
	 7.20 pm

	 Sebastian Neel Chand 
	 Branch Secretary
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BOARD MEMBERS

OFFICE BEARERS

CHAIRMAN

Asesela Volavola (RBF)

TREASURER SECRETARY

Kinijoji Bakoso (FDB) Melida Rupeti (RBF)
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BOARD MEMBERS

Niria Seru (WBC)Matia Tuisawau (RBF) Epeli Rabua (WBC)

SUPERVISORY COMMITTEE

Anton Chung (ANZ) Salote Sinu (BSP L)

Aashna Deo (BSP)Nimesh Raniga (WBC) Usa Kalim (WBC)
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Bula vinaka Members,

As we reflect on 2025, our efforts have been guided by a clear and 
balanced focus. These are: strengthening how we govern, maintaining 
financial stability, and preparing the Credit Union for the future.

Throughout the year, we took meaningful steps to reinforce our 
governance framework. The amendment of our By-Laws and the 
formalisation of the Supervisory Committee have strengthened 
oversight, accountability, and transparency. These improvements 
are not just procedural; they set a solid foundation that ensures we 
are better prepared to meet evolving regulatory expectations and 

operate with greater confidence and clarity moving forward.

At the same time, we remained disciplined in safeguarding our financial position while continuing to deliver 
value to our members. Despite economic pressures and rising costs, we successfully distributed $10,879 
in dividends while also committing $25,000 toward investment in RBF Viti Bonds. Careful management 
of cash flow allowed us to meet member needs, whether through loans, withdrawals, or returns; without 
disruption. These outcomes reflect a steady and responsible approach, ensuring that we are not only 
meeting today’s expectations but also protecting tomorrow’s sustainability.

Alongside this stability, we have taken important steps towards modernising and growing the Credit 
Union. The introduction of M-Paisa digital payments on a pilot basis marks a shift towards a more efficient, 
accessible, and convenient service delivery. We have approached this change carefully, incorporating 
strong controls, verification processes, and monitoring systems to safeguard member funds while 
embracing innovation. Beyond this, we have continued to explore opportunities to expand membership, 
improve our records systems, and identify new income streams that will support long-term growth.

Together, these efforts have strengthened our position, giving us a more resilient structure, a stable 
financial base, and a clearer pathway toward a more modern and responsive organisation.

As we look ahead to 2026, we do so with purpose and confidence. Our focus will be to build on these 
gains, continuing to strengthen governance, improving our financial strategies, expanding digital services 
and enhancing member engagement. These priorities will ensure that we remain relevant, efficient, and 
aligned with the needs of our members in a changing environment.

To conclude, I would like to extend my sincere appreciation to the Board, the Supervisory Committee, 
Union Executive management and staff for their dedication, guidance and support throughout the 
year. Most importantly, I thank you, our members, for your continued trust and commitment. As we move 
forward, we do so together. The progress made in 2025 is only the beginning and with your support, 2026 
holds even greater opportunities for growth, innovation, and shared success.

Vinaka
Asesela Volavola.

Chairmans Message



66 					             Annual Report 2026 

FSU Thrift & Credit Co-op Ltd 28th AGM
Notice is hereby given that the 28th AGM of the FSU Thrift s Credit 

Co-op Ltd will be held on Saturday 4 July, 2026 at FMF Gymnasium, Suva

STANDING ORDERS
The following shall be Standing Orders
applicable to the 28th Annual General Meeting
of the Finance Sector Union Thrift s Credit Co-
Op Limited, unless otherwise amended by the
meeting itself.

1.	 The Annual General Meeting shall comprise 	
	 and consist of financial members, guests, 
	 visitors or other persons invited by the 
	 Chairman or any other Board member and 
	 as notified to the meeting itself and coopted 
	 individuals who may be permitted by the 
	 Chairman to speak but shall not have
	 the right to vote.

2.	 Seating at the meeting shall be as assigned 
	 by the officers of the meeting.

3.	 The officers of the meeting shall be the normal
 	 office bearers of the Thrift who shall perform their
 	 functions as required by the By-Laws. The Board 	
	 members will assist them

4.	 The officers of the meeting shall be responsible
 	 for the general organization of the meeting which
	 shall include dealing with matters not on the
	 agenda as well as laying down of conditions 	

Agenda

1.	 Registration of members 
2.	 Welcome by Chairman
3.	 Adoption of Agenda and Standing orders
4.	 Election of scrutiny committee
5.	 Receiving and Adoption of 27th AGM matters

	 a.	    Minutes for 27th AGM		

6.	 Finance report - 01/01/2025- 31/12/2025

7.	 Adoption of motions/resolutions if any
	 Awareness of amendment to By-Laws, 		
	 Voting and Results
8.	 Appointment of Auditor 2026
9.	 Election of vacant CU Board member 		
	 position – Vice-President
10.	 Any other business with the permission 		
	 of the chair.

	 governing the conduct of business and those of
	 individuals, observers and others, drafting of
 	 resolutions etc…… and distribution of papers etc.

5.	 The officers shall advise and act in close 		
	 consultation with the Chairman of the meeting 	
	 who shall be in overall control of the meeting.

6.	 The official language of the meeting shall be the
	  English language.

7.	 All members in arrears of subscriptions shall have 	
	 the right to speak with the permission of the Chair
	 but not to vote.

8.	 Observers or other individuals may also be
	 permitted to address the meeting with the
	 permission of the Chair but shall not have any
 	 voting right.

9.	 The Chairman shall have the right to put time limit
 	 or any other appropriate restrictions on any
	 member or other individuals in order to efficiently 
	 and fairly dispose of the business of the meeting.

10.	 All matters put to the vote must be by motion and 
	 duly seconded by members falling under the
 	 category as in Standing Order 7 afore-mentioned.

11. 	 Members falling under the provisions of Standing
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 	 Order 8 aforementioned may be disqualified 
	 from benefiting from any matter put to vote as weil
 	 as being ineligible to move or second any motion.

12.   	All motions, resolutions or amendments to motions
 	 (other than motions on a point of order or 	
	 procedure) shall be addressed to the Chairman,
 	 or handed to the Secretary in writing unless
	 decided otherwise by the Annual General
 	 Meeting.

13. 	 A motion or procedure shall be put to the vote 	
	 immediately. The Chairman may, at his discretion,
 	 allow one or more members to speak in favour 	
	 of or against such motion if put to vote. Motions 	
	 on procedure shall include the following:

	 a. motion to refer the matter back or as appropriate

	 b. motion to postpone consideration of the 	
		  matter/question.

	 c. motion to adjourn or close the debate on a 	
	 matter/question and pass on as appropriate to 	
	 put such to a vote.

14. 	 Decisions shall whenever possible be reached 	

	 by a general agreement. In the event of a vote 	
	 being taken it shall be by a show of hands unless 	
	 otherwise decided by the Chairman.

15. 	 A motion challenging the Chairman’s ruling on 	
	 any matter shall be put to the vote immediately,
 	 upon secondment in such an event, the Chairman
 	 shall vacate the Chair until such time as the
 	 motion has been dealt with.
	 The Standing Orders as presented shall be put
 	 to the meeting for adoption, prior to proceeding 
	 with other business. Any amendments, additions,
 	 deletions shall be made by the members at the
 	 meeting itself, and shall not be revoked thereafter 	
	 during the meeting

	 The Standing Orders as presented shall be put
 	 to the meeting for adoption, prior to proceeding 
	 with other business. Any amendments, additions,
 	 deletions shall be made by the members at the
 	 meeting itself, and shall not be revoked thereafter
 	 during the meeting.

	 Asesela Volavola

	 Chairm

Not much activities took place apart from the 
quarterly Board meetings held on the following 
dates in 2025: -

	 21/5/25	 17/6/25

	 30/7/25	 10/9/25

	 19/11/25

The first Board meeting for 2026 was held on 11 
March 2026
Membership fluctuated and stands at 150 in 
2026.  New members joined during the period 
31/7/25 – 31/12 25 received incentives of $50 
and $5 membership fees. Dividend declared for 
2025 was $10879 and shared between current 
members.

Credit Union Activities
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AGENDA ITEM 1 – REGISTRATION OF MEMBERS 
35 members registered.

AGENDA ITEM 2 - WELCOME BY CHAIRMAN
2.1 	 Chairman Asesela welcomed all to the meeting
	 adding that it was pleasing to note that
	 quorum had been met.  He said had it not then
	 the Co-op would need to incur expenses to
 	 convene another AGM withing the timeline set.

AGENDA ITEM 3 - ADOPTION OF AGENDA &
STANDING ORDERS
3.1 	 Moved by Epeli Rabua (WBC) and seconded
 	 by Rajneel Maharaj (BSP)that the Agenda
	 and Standing Orders for the 26th AGM as
 	 circulated be adopted.
	 Carried”.

AGENDA ITEM 4 - ELECTION OF SCRUTINY COMMITTEE
4.1 	 There was no need to appoint a committee

AGENDA ITEM 5 - RECEIVING AND ADOPTION
OF 26th AGM MATTERS
	 Moved by Matia Tuisawau (RBF) and seconded
 	 by Asena Dauveiqaravi (BSP L) that:
	 “MINUTES OF THE 25th AGM as appearing in
 	 FBFSEU Annual Report 2025 be adopted.
	 Carried”.
MATTERS ARISING 
NIL

AGENDA ITEM 6 FINANCE REPORTS
6.1	 Moved by Matia Tuisawau (RBF) and seconded
 	 by Rajneel Maharaj (BSP)
	 that the FINANCE REPORT for 01/01/2024 – 	
	 31/12/2024 be adopted
	 Carried”.
	 MATTERS ARISING
	 NIL

AGENDA ITEM 7 - ADOPTION OF MOTION/
RESOLUTIONS
7.1 	 There was a motion from Matia Tuisawau (RBF),
 	 seconded by Melida Rupeti (RBF) that Finance
 	 Sector Union Thrift & Credit Co-operative Society 
	 amend its by-laws. Proposed amendments to 	
	 the by-laws include the following;
	 a.	 Address of the Co-op be amended to 	
		  read 40 Disraeli Road, Suva
	 b.	 A supervisory committee be appointed
 		  noting that membership of the Co-Op
 		  was more than 40.  The motion was
 		  adopted as moved by Epeli Rabua 	
		  (WBC) and seconded by Usa Kalim 	
		  (WBC)

Minutes Of The 26th AGM of the Finance Sector Union Thrift & Credit 
Co - operative Ltd, at 4.30p.m on Saturday 19 July 2025 at the Khatri Hall, Suva.

	 The motion was carried with all members 	
	 voting in favour of the motion. 
	 Members agreed that the following be
 	 nominated as Supervisory Committee
 	 members: -
	 Usa Kalim (WBC)
	 Moved by Rajneel Maharaj (BSP)
	 Seconded by Anton Chung (ANZ)

	 Nimesh Raniga (WBC)
	 Moved by Anton Chung (ANZ)
	 Seconded by Epeli Rabua (WBC)

	 Aashna Deo (BSP)
	 Moved by Kinijoji Bakoso (FDB)
	 Seconded by Rajneel Maharaj (BSP)

AGENDA ITEM 8 - APPOINTMENT OF AUDITOR 2025
8.1	 Moved by Rajneel Maharaj (BSP) and 		
	 seconded by Matia Tuisawau (RBF)
	 Fiji Co- Op Union were appointed to audit the 	
	 Credit Union for 1/1/25 – 31/12/25

AGENDA ITEM 9 – ELECTION OF VACANT CU BOARD 
MEMBER POSITIONS
9.1	 Chairman informed members about the 	
	 composition of Board members per by – laws 	
	 and he explained the term in office for Board 	
	 members.
9.2	 Members endorsed Usa Kalim to step down 	
	 rom the Board.
9.3	 The following were nominated in as new Board 	
	 members: -
	 Anton Ching (ANZ)
	 Moved by Kinijoji Bakoso (FDB)
	 Seconded by Melida Rupeti (RBF)

	 Epeli Rabua (WBC)
	 Moved by Melida Rupeti (RBF)
	 Seconded by Rajneel Maharaj (BSP)

	 Matia Tuisawau (RBF)
	 Moved by Usa Kalim (WBC)
	 Seconded by Kinijoji Bakoso (WBC)

AGENDA ITEM 10 - ANY OTHER BUSINESS
Nil

Confirmed

ASESELA VOLAVOLA
Chairperson

MELIDA RUPETI
Secretary
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LET’S REMAIN UNITED

Your Union advocates for fair wages, 

better working conditions to protecting 

the rights of Union members. 

To be successful we MUST remain united. 

For united we stand and 
divided we fall.

We need to be resilient, dedicated 

and committed to our core principles and 

values that our Union represents.

Together, we can continue to achieve 

our goals to ensure our voice is heard 

and we can negotiate for what is 

best for all members.
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Secretariat staff
Acknowledge the support and the guidance they

have received from the Office Bearers, Executive Committee
members, liaison officers, members of the union, FSU Thrift

Board and Supervisory Committee members.

Without your enduring support we would not be able to 
achieve the targets that were set up for us.

We look forward to working with the new team coming 
on board for the next 4 years to take this union and 

FSU Thrift &amp;Credit Co-op Ltd forward in a positive, 
transparent and an accountable direction.

AGMs will be over soon and we also look forward to 
other exiting things that will keep our members engaged.

Not forgetting our building contractors, Broker Marsh Limited, 
our Insurers Fiji Care Limited, staff of Fiji Co-operative Union Limited 

and our Union auditors.

If we have missed anyone out, please accept 
our sincere apologies.

We also acknowledge with thanks the assistance given 
to our union by management of member organizations and 

we look forward to continued support.

To our outgoing Executive Council members – our salute to 
you all and we wish you all the best for the future.

Vishwa Deo

Usha Mangal Maraia Rokoiga

Grace Nayacalevu Venina Vesilevu
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